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Abstract :   

             Background: There are many variables that affect the 

organizational commitment of human resources . One of these variables 

is jobs design because it is related to tasks, duties and responsibilities 

that are carried out by individuals 

Objectives: this study aims at determining the relationship between jobs 

design and its dimensions of the organizational commitment of human 

resources, in «the National Foundation of paint making in «  Sig state of 

mascara ». 

              sample and the methods: there are 172 permanent employees in 

the  Foundation they were  selected  through a  stratified random sample 

that  amounted or reached  63 employees ;  The Data were collected 

using a questionnaire and interview tool in accordance with the "job 

design model (Frederick P. Morgeso, Stephen E. Humphrey,2006 )  and  

organizational commitment model (Meyer and Allen, 1997), The data of  

study were analysed  according to  correlation analysis and multiple 

regression analysis according to the method of Entrée. 

             Results: There was significant statistical correlation between the 

jobs design and organizational commitment, ( pearson = 0,639 ** / 

sig=0.000) ;Also , there is a significance effect of job Context (β =0,333)  

on the organizational commitment. 

Key words: job Design, organizational commitment, questionnaire 

ENAP Foundation.  

 

 

 

 

 

 

 

 



 للحوو  االدراشا   مجلة ملاف                      ؤسشصة  ...         بالم تصملم الوظائف االإلتسام التنظلمي 

 229                                                                                                              2العدد  3المجلد 

 



                                 محمد يعقوب د.بن حواء زهور/   . أ                                                  لة ملاف  للحوو  االدراشا     مج 

 2027 ديصمبر -مللة  عحد الحفلظ بوالصو  المركس الجامعي                                         220 

 

 

 

 

 

 



 للحوو  االدراشا   مجلة ملاف                      ؤسشصة  ...         بالم تصملم الوظائف االإلتسام التنظلمي 

 222                                                                                                              2العدد  3المجلد 

 

 

 

 

 

 

 

 



                                 محمد يعقوب د.بن حواء زهور/   . أ                                                  لة ملاف  للحوو  االدراشا     مج 

 2027 ديصمبر -مللة  عحد الحفلظ بوالصو  المركس الجامعي                                         222 

 

 

 

 



 للحوو  االدراشا   مجلة ملاف                      ؤسشصة  ...         بالم تصملم الوظائف االإلتسام التنظلمي 

 223                                                                                                              2العدد  3المجلد 

 



                                 محمد يعقوب د.بن حواء زهور/   . أ                                                  لة ملاف  للحوو  االدراشا     مج 

 2027 ديصمبر -مللة  عحد الحفلظ بوالصو  المركس الجامعي                                         224 

 

H

21 

H

11 

H

31 

H

41 



 للحوو  االدراشا   مجلة ملاف                      ؤسشصة  ...         بالم تصملم الوظائف االإلتسام التنظلمي 

 225                                                                                                              2العدد  3المجلد 

 



                                 محمد يعقوب د.بن حواء زهور/   . أ                                                  لة ملاف  للحوو  االدراشا     مج 

 2027 ديصمبر -مللة  عحد الحفلظ بوالصو  المركس الجامعي                                         226 

 



 للحوو  االدراشا   مجلة ملاف                      ؤسشصة  ...         بالم تصملم الوظائف االإلتسام التنظلمي 

 227                                                                                                              2العدد  3المجلد 

 



                                 محمد يعقوب د.بن حواء زهور/   . أ                                                  لة ملاف  للحوو  االدراشا     مج 

 2027 ديصمبر -مللة  عحد الحفلظ بوالصو  المركس الجامعي                                         228 

 

 



 للحوو  االدراشا   مجلة ملاف                      ؤسشصة  ...         بالم تصملم الوظائف االإلتسام التنظلمي 

 229                                                                                                              2العدد  3المجلد 

 



                                 محمد يعقوب د.بن حواء زهور/   . أ                                                  لة ملاف  للحوو  االدراشا     مج 

 2027 ديصمبر -مللة  عحد الحفلظ بوالصو  المركس الجامعي                                         230 

 

 

 



 للحوو  االدراشا   مجلة ملاف                      ؤسشصة  ...         بالم تصملم الوظائف االإلتسام التنظلمي 

 232                                                                                                              2العدد  3المجلد 

0 2 4 6

          

                 

           

             

0 2 4 6 8

          

                 

                

0 2 4 6

          

                  

             

             

              

0 2 4 6

          

            

    

         

       
         

        
       



                                 محمد يعقوب د.بن حواء زهور/   . أ                                                  لة ملاف  للحوو  االدراشا     مج 

 2027 ديصمبر -مللة  عحد الحفلظ بوالصو  المركس الجامعي                                         232 

                                                 

1
- David Holman, Anja Van den Broeck, Sharon K Parker, Work Design 

Influences: A Synthesis of Multi Level Factors that Affect the Design of 

Work, Article in The Academy of Management Annals January 2017, 

https://www.researchgate.net/publication/307546016 
2
- Greg R. Oldham, Yitzhak Fried, Job design research and theory: Past, 

present and future, Organizational Behavior and Human Decision 

Processes 136 (2016) 20–35). 



 للحوو  االدراشا   مجلة ملاف                      ؤسشصة  ...         بالم تصملم الوظائف االإلتسام التنظلمي 

 233                                                                                                              2العدد  3المجلد 

                                                                                                                 
3
- Michael Gibbs, Technology & Job Design, University of Chicago and 

IZA,2016https://www.researchgate.net/publication/305044740 

5
- Greg R. Oldham, Yitzhak Fried ,op,cit, p20. 

6
- Truss,Baron, Crawford, Debenham, Emmott, Harding, Longman, 

Murray & Totterdill, Job Design And Employee Engagement, All Rights 

reserved, Engage for Success Peer -Reviewed White Paper Series,2014,p1 
7

 principle of newمبادئ علم الإدارة الحديثتسن الهواسي، حيدر شاكر البرزنجي، حمود ح -

management.،2024 
8
- Truss,Baron,all,p3, op.cit 

9
- Lookman Folami, Dennis Bline, Relationship among Job Satisfaction, 

Task Complexity, and Organizational Context in Public Accounting, 

University, USA  , International Review of Business Research Papers, Vol. 

8. No.4. May 2012. Pp. 207 – 224 
10

- Truss, Baron,all, op.cit ,p1. 
11

- Hackman, J. R., & Oldham, G. R.. Motivation through the design of 

work: Test of a theory. Organizational Behavior and Human 

Performance,1976,16, 250–279  
12

- Philip Weilinghoff, Job design practices to enable employee driven 

innovation in healthcare organizations, 7th IBA Bachelor Thesis 

Conference, July 1st, Enschede, The Netherlands, University of Twente, 

The Faculty of Behavioural, Management and Social sciences,2016. 
13

- Jackson, P. R., Wall, T. D., Martin, R., & Davids, K. New measures of 

job control, cognitive demand, and production responsibility. Journal of 

Applied Psychology,1993, 78, 753–762. 
14

- Frederick P. Morgeso, Stephen E. Humphrey, The Work Design 

Questionnaire (WDQ): Developing and Validatinga Comprehensive 

Measure for Assessing Job Design and the Nature Of Work , Journal of 

Applied Psychology, 2006, Vol. 91, No. 6, 1321–1339, American 

Psychological Association 
15

- Truss,Baron, Crawford, p4, op.cit 
16

- Frederick P. Morgeso, Stephen E. Humphrey,p1324, op.cit 
17

- Aliyar Ahmadi, , Social Support and Women’s Health, Health Policy  

Research Center, Shiraz University of Medical Sciences , 2016;3(1): 

e31083,p2 
18

- Frederick P. Morgeso, Stephen E. Humphrey,p1324, op.cit 
19

- Frederick P. Morgeso, Stephen E. Humphrey,p1324, op.cit 
20

- Frederick P. Morgeson, Stephen E Humphrey,p1324, op.cit 
21

- Frederick P. Morgeson, Stephen E Humphrey,p1324, op.cit 
22

- Frederick P. Morgeson, Stephen E Humphrey,p1324, op.cit 

https://www.researchgate.net/publication/305044740


                                 محمد يعقوب د.بن حواء زهور/   . أ                                                  لة ملاف  للحوو  االدراشا     مج 

 2027 ديصمبر -مللة  عحد الحفلظ بوالصو  المركس الجامعي                                         234 

                                                                                                                 
23

- Danica Bakotić, Tomislav Babić , Relationship between Working 

Conditions and Job Satisfaction: The Case of Croatian Shipbuilding 

Company, International Journal of Business and Social Science Vol. 4 No. 

2; February 2013,p207, p207. 
24

- Martin Helander, Nanyang, A GUIDETO HUMAN FACTORS AND 

ERGONOMICS Second Edition, Technological University 

Singapore©2006 by Taylor & Francis Group, LLC CRC Press is an 

imprint of Taylor & Francis Group, This edition published in the Taylor & 

Francis e-Library, 2006. ISBN 0-203-64285-6 Master e-book ISBN,p6 
25

- Hall,DT, schneidr,B , and  Nygren,H ,T,Personal Factors in 

Organizational Identification Adeministrative Scence 

quarterly,1970,15 :176-190. 
26

- Smith Mike , Introduction To Organization Behavior, McMillan, 

London ,1982,p23. 
27

- Luthans Fred , Organizational behavior , 6Ed, New york, McGraw-  

Hill, Inc ،2992  p124. 
28

- Gregersen H., and Stewart , Antecedents to commitment to a parent 

company and a foreign operation  ,Academy of Management Journal, 

1992,35(1) 65-90.

 
30

-  Sayani Ghosh,  Swamy D, A Literature Review on Organizational 

Commitment –A Comprehensive Summary  Sayani Ghosh Int. Journal of 

Engineering Research and Applications,p5, ISSN : 2248-9622, Vol. 4, 

Issue 12( Part 1), December 2014, pp. 04-14. www.ijera.com 

http://www.ijera.com/

