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ARTICLEINFO ABSTRACT

Article history: The current study aimed to identify the level of role ambiguity and the level of
Received:30/01/2024 psychological well-being among the Vice-principals in Jordanian secondary schools. It
Accepted:05/02/2024 also aimed to identify the nature of the relationship between role ambiguity and the
Online:30/09/2023 level of psychological well-being among the Vice-principals in Jordanian secondary
Keywords: schools. The study used the descriptive correlational approach, and the study data was
Role Ambiguity collected using the Role Ambiguity Scale prepared by (Rizzo, House, & Lirtzman, 1970),
Psychological Well- and the Psychological Well-Being Scale prepared by (Ryff, 1989). A sample included (28)
being Vice-principals of a secondary school. The results of the study showed that there was a
Vice-principals moderate level of role ambiguity among the Vice-principals in Jordanian secondary
Secondary Schools schools. The results also showed that there was a high level of psychological well-being
JEL Code:131, P36 among the Vice-principals, and the results showed a statistically significant negative

correlation between role ambiguity and the psychological well-being of the Vice-
principals in Jordanian secondary schools. The study presented some recommendations
based on the results of the study.
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