Algerian Journal of Economic Performance

(s3ladYl c1sd dy 03 ddsk

(2022) 1.1/ 7k

Journal Algérien de la Performance Economique

5 ) Ao e dasil IBM aganl G g dlal<ial) Caalgal) ) S

B b suhakll r..L,d\ &LLJA\ b algall
The Impact of Integrated Talent Management According To the IBM

Institute for Business Value on the perception of talent management in
the Palestinian Public Sector in Gaza

sl g Al L2 rdalill
Author: Dr. IYAD ABUSAHLOUB

University: Universite IBN KHALDOUN UIK - Tunisia
E-mail: iyadabusahloub@gmail.com

2023/1/ 1 :J s )l

20231/ 15 : & gl

2022/11/ 151 )88 fsls

Abstract :

This research aimed at investigating
an international model in talent
management by measuring the level
of the implementation of Integrated
Talent Management according to
IBM standards on one hand and the
perception of talent management on
the other hand, and that by the
upper and middle management of
the public sector in Gaza -
Palestine.

This study follows the deductive
approach and the quantitative
method with an analytical
descriptive classification using a
quantitative questionnaire based on
IBM standards, the sample included
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248 managers.

The results showed that there is a
strong correlation between
(Integrated Talent Management
according to IBM) and (the
perception of talent management)
amounting to 92.9%.

And 88.9% of the change in the
perception of talent management is
stemming from (motivate and
develop, deploy and manage,
connect and enable, and transform
and sustain) talents, and 11.1% is
due to other factors.

Therefore, this study recommends
adopting the Integrated Talent
Management model offered by the
IBM Institute for Business Value
for any organization seeking to
reach talent modernization
according to international standards
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