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Abstract

The topic of competency management is included into the approach of
human resources management. This area is related to a great extence to
the factors occurring at the level of the competitive environment of the
organization. This issue requires the analysis of these competencies in
the institution and developing them to keep pace with knowledge
development. As the general tendency of knowledge and competencies
management tend to achieve organizational goals and Institution’s self-
renewal. This challenge can be achieved through combining them
according to the followed strategy in order to justify the transformation
of human resources management through competencies to become a
source of value in the institution.
Classification: competency management, knowledge management,
human resources management
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Source: Jianzhong HON and al, Co-evolution of knowledge and competence management and its
strategic implication, department of business administration, Lappeenranta university of technology,
Finland, 2005, P 18.
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