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  One of the most important challenges facing organizations 

today is the scientific mobility as a result of technological 

changes and the digital revolution over the Internet, means of 

communication and information, which impact directly on the 
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Human resources function and the emergence of new concepts 

in governance and dealing with individuals as head of real 

money is inexhaustible under regulations modern bureaucracy 

interacting with the global financial and social climate 

surrounding developments, especially with the increasing pace 

of research to promote the competitive advantages of 

organizations through investment in human resources more 

efficiently and effectively to make in order to preserve the 

survival of the organization and its ability to achieve its 

objectives and developed by updating Legislators by seeking 

to improve the performance style through what so-called e-

government or Electro democratic fashion as a way to gain 

access to the application of the concept of knowledge 

management through the integration of technology with 

strategic knowledge at the hands of a qualified scientifically 

and practically Human resources. 

Key concepts: human resource management, human capital, 

electronic management, knowledge management and 

intellectual capital. 
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 الإدارة الإلكترونية للموارد البشرية

تقديم الخدمات 

 الأساسية     

إدارة الأفراد 

 بفعالية أكبر 
تسهيل التعاون 

 والتدريب

التواصل مع 

     الموظفين

 وتحفيزهم
إدارة 

المعلومات 

 الشخصية

عمليات التوظيف 

الحضور 

 فوالانصرا

العلاوات والمكافآت 

 إدارة الأفراد

 التفاعل والمشاركة

التدريب  نقل       

 المعلومات

إدارة المزايا   

الوظيفية      

 والمكافآت

وتحسين الخدمات 

 المقدمة لهم
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