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Abstract: The study of the topic of the role of the specialist in
psychology, work, organization, methods of detection and
relieving psychological stress, is one of the topics that many
researchers have been interested in, in the field of psychology,
due to the importance that the worker gains within institutions,
so this study came to try to identify the reality of the specialist
in psychology. And organizing within the Algerian institutions,
through the distribution of a quiz, in order to identify the role
played by the psychologist in alleviating the problems of the
worker, as the human element is the basis for the establishment
of any organization. The expectations of the researchers were
that a psychologist has an effective role and organization in
achieving consensus within the institution, as it is based on
educating workers, guiding them, and establishing safety
within the institutions

Keywords:Specialist in psychology, work and organization,
psychological stress, institutions, workers.
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