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The importance of organizational factors in promoting
the healthcare organizational climate
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Abstract:

The Organizational Climate is considered a valuable topic for its importance in smoothing the
atmosphere and open the way for individuals to free their creativity and scientific production in
organizations institutions and universities , for this he stood at his concept and mentioned its
importance the value and its patterns according to the hexagonal division of (Halpin and croft) as
it is distinguished with characteristics that are available in the systems contributed in a achieving
balance and harmony for workers in addition to a set of factors help in climate enhancement
positive health.
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