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Abstract: The study aimed at finding out the impact of ethical leadership on the development of
innovation behavior among employees of health firms in the state of Batna through a field study of a
sample consisting of 84 questionnaires and after analyzing the results using the SPSS program. The
study concluded that the ethical leadership has the effect of developing the creative behavior of health
organizations. The sharing of power, Justice were the two influential dimensions of innovation
behavior, and the level of innovation behavior was average reflecting the low creativity culture in
Algerian firms
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