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Abstract :  
   This study, tried to address the issue of organizational trust in relation to 

the functional commitment among workers of the public health institution of the 
Wilaya of Djelfa., The researcher relies on a questionnaire well preoutis 
questionnaire subject. The sample of this study was randomly selected from 71 
public servants. Using the descriptive method to achieve the objectives of this study 
The results show that there is a very high level of organizational trust and functional 
commitment among health facility workers. Yet the results indicated the existence 
of a positive and weak relationship with a statistical indication between 
organizational trust and functional engagement. 
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