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Summary:

Coaching within the organization process by which the development of practical life and improve relations
and management energies and changes, thus consowating the links between employees and enhance the interaction
and dynamism and unity of the team:The aim of this paper is to study the issue of accompaniment (le coaching) and
show what they aré’and their role“and the&mportance within the organization as well as its contribution to the
personal and professional developme\nt of the individual and the team.
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