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Shared competencies are the basis for successful application of

knowledge: A Case Study of the Research and Development Center at the
Sidal Complex
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Abstract:

This study aimed to highlight the necessity of Dependence on Shared competencies in
order to reach the successful application of knowledge, by dropping the field study of the
Research and Development Center at the Sidal Complex, depending case study
technique, using the questionnaire as a tool to gather information, It was distributed to 90
Researcher, and the number of retrieved questionnaires valid for statistical analysis was
80 questionnaires, Several statistical methods are used in the statistical analysis of the
information, have used SPSS.  Was concluded result at that the existence of a positive
relationship between Shared competencies and Knowledge application.

Key words: Shared experiences, Shared positions, Shared skills, Knowledge.
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'Gilbert, P., Schmidt, G., (1999), Evaluation des compétences et situations de gestion, édition Economica,
Paris, P 15.
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2 Dejoux, C. (2013), Gestion des compétences et GPEG, 2¢éme édition, Dunod, Paris, France, , p10.

* Bordéres, C.& Panisse, G.,(2003), le Management des connaissance au service de développement des
compétence, la lettre du CEDIP enlignes, n°26, juin, Paris.

*Dejoux, C., (2001), Les Compétences au cceur de 1’entreprise, Edition d’organisation, Paris, p160.
>Christian Defélix, (2014), Martine Le Boulaire, Vanessa Monties, Thierry Pick, La Compétence
collective dans le contexte de la globalisation du management : retreouver le lien avec la performance, De
Boeck Supérieur, p35.

SLe Boterf, G., (2001) Ingénierie et évolution des compétences, 3 éme éd, Ed d'organisations, paris, p124.
"Le Boterf, G., (2004), construire les compétences individuelles et collectives: la compétence n’est plus
ce qu’elle était, édition d’organisation, 3., éd, p155.

¥Le Boterf, G., (2004), Ibid., p152.

Foucher, R., Petterson, N., Naji, A., (2003), Notions de compétence individuelle et de compétence
collective : répertoire de définitions, Chaire en gestion des compétences, Université du Québec, Montréal,
pl9.
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""Dejoux, C., (2000), Pour une approche transversale de la gestion des compétences, Revue Francaise de
Gestion, n° 6, Nov./ Déc., pp15-31.

"Dejoux, C., (2000), Ibid., p32.

2 Amadieu, J.F. & Cadin, L., (1996),Compétence et organisation qualifiante, Economica, Paris, p125.

5 Matmati, M. & Le Berre, M., (2005), Moderniser la gestion des hommes dans I’entreprise, Ed Liaison,
Paris, p131.

“Guilhon ,A.& Terpo ,G., (2000), La compétences collective: le chaine manquant entre la stratégie et la
gestion des Ressource humains, Ixéme conférence international de Management stratégique, Mai,
Montpl%llier, ppll-12.

795



ISSN 2602-7321/ EISSN 2773- 2649 4:abai®y) g 435 5ilal) ciluad yal) dlaa

812 791 e —ue 02 :auat 05 rdod| 2022 2w

Jipa ganay Jughily iad) 35a Alla Ayt 1Abprall alill Gbith) (puludd 4S50l e <)

) ylaall CalaadU o e IS e laall apail :fie ansliil) /LUl agye slae) -
Jsn e leadl B (JleeV1 e 1aY aals JS Ciyla (e sadinall cilllaially cle fadl anslisl
e ggnge dallae Gk
LW Claglaall g cJeal) delen G S5k lea da alay) rdie Judl Jlasy) -
Ll delaal) Legalsi S g Lias¥l Jlai¥) calla] (lg il Cans caeall Lgialily
oAt g L) ullaxinY) g L) gy )
GBle e Cpliad) Galaiy @l bl G dayl s Jie Goall slac] o Jladl) slaill —
& aly JS kil sall mua g e uall agd) (il e 3)all cdy)g gl ogledll
Apeplanl) Jalady) Calidey Laldll oolaall 3yla 5ladl ¢ e laall £12Y)
e eyl Joli 8 Ll Jalad il Jlestiasly iS5 1 Jie byl e laall LYl
cOlylaal) Jald Gile gane Jae
A idiall cule A alagl sl Cullaal)
P e bagay wasd (Kayg clabaiall aljall alaa¥) ¥ lae aal et dpeleal) @l lesl) )
A5 ¢agin AaDlall ilasheal) 5505 e genall 48 e 4a) dgms0 zransy @A) Jladl) Jlai¥) Cilyiine
e 85 . oleadl alaill jinay cclehpall 23y bl ) Cargy Ao sanall eliae] o bl
1 b S A8 iall e S o cilngally Jaall (it ale (55 Jlaal
Gl aleal Jladll SlasY) dal G dyygpeall aaslially Ll Cojlaall g5ane =
¢ Gll Limall aleall 35 Jal e Ayygpeal) Clipeail) 5 DU Chlgall Jams =
LGl elal e a3 Gl Al U8 e s3] Lalal) Cilsall Ao gene -
Coladlly Cplaall wSI5 (e WasuaS) Al Jeadl @l Aeleall clhal) o 4S8 Clpd oYl
Ghale (sSdy Galalal) e¥sed 1A ¢ e loall aleilly Ciymy Lo (g agedl i€ lly lasdile )l dalul)
Agllad culS LS i (g6 deleal) sliac] IS LS8 (Gpall oo Alad o i Al clpal) i
2l Jal R Losacs - O30l Ll 1 sl aal e o Gudll elinel lad ¢ e agild
7 Jie il puall = laall LSy (s

"> Kouabenan, D.R., (2001), compétence collective au travail, Harmattan, paris, p 24.

"Baumann M.R.& Bonner B.L., (2004), Expertise in collective decision making :Variability,
expectations and utilization, Organizational Behavior and Human Decision Processes, 93, p91.

" Aymar, G.& Casas N., (1999), Le management des compétences, la lettre du CEDIP en lignes, Paris, n°
.8, janvier, p02.
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' Maury, S., (2011), Manuel de GRH dans la fonction publique :Droit er pratiques, La documentation
Francaise, CNED, Paris , P38.

PLe Boterf, G., (2001), op.cit., p36.

Martin L. & Tesser A. (1996), Clarifying our thoughts, Ed R.S. Wyer, Ruminative thoughts, Advances
in Social Cognition, Hillsdale: Erlbaum, 9, pp189-210.
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1 Wiig, KM., (1999), comprehensive knowledge management, working paper knowledge research
institute, Arlington, texas, p03.

2 Alavi, M. & Leidner, D. (2001), knowledge management and knowledge management system
conceptual foundation and research issues, MIS Quarterly Review, 25(1), p117.

» McShane , S. L. & Glinow , M. A., (2007), Organizational behavior, McGraw-Hill , Inc., New York,
pl4.

* Laudon , K. C.& Laudon , J. P., (2007), op.cit, p435.

*Survary, M., (2005), Knowledge Management and Competition in Consulting Industry, Management
Review, 41(2), p96.
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“Burk, M. (1999), Knowledge Management: Everyone Benefits by Sharing Information, Public Roads,
US Department of Transpotation, 63(3), p27.
*¥ Heisig, P. & Vorbeck,J., (2001), Knowledge management, Springer Berlin Heidelberg, New York, p67.
¥ Martensson, M., (2000), A Critical Review of Knowledge management as Management Tool, The
Journal of Knowledge management, 4 (3), p205.0]
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bl e adiad Ajeal Gaudsi dilee ol biie) L (Har & Hew ) sa5 Dl e IS 4] L
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*Eliana Al Bachawaty. (2015), Innovation et compétences : une analyse du comportement innovant de la
firme Francaise, Economies et finances, thése de doctorat , Université Toulouse le Mirail - Toulouse II,
Frangais, p42.

*'Hew, K.F., & Hara, N., (2006), Identifying Factors That Encourage and Hinder Knowledge Sharing in a
Longstanding Online Community of Practice, Journal of Interactive Online Learning, 5(3), p297.
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32 Nonaka, L., (1994), A Dynamic Theory of Organizational Knowledge Creation, Organization Science,
5.(1), plé.

¥ Wenger, E. C. & Snyder, W. M.,(2003), Des communautés de pratique: Le nouvel horizon
organisationnel, Les meilleurs articles de la Harvard Business Review du savoir en pratique, Ed
d'organisation, Paris, p 93.

*Cummings, J.N., (2003), Knowledge Sharing: A Review of the Literature, Operations Evaluation
Department working, World Bank, p07.

¥ Agarwal, A., (1999), Learning Organization, HR folks international, Mumbai, pp6-8.
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*Farkas, F., (2003), The role of leadership in Knowledge management and Knowledge Transfer, in:
Knowledge Transfer, Small and Medium-sized Enterprises, and Regional Development in Hungary.

Szeged, p03.
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*’Kouabenan D. R., (2001), compétence collective au travail, Harmattan, paris, p24.
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3Groff, T. R. & Thomas, J. P., (2002), Introduction to Knowledge Management , km in Business,
p04.
807



ISSN 2602-7321/ EISSN 2773- 2649 4:abai®y) g 435 5ilal) ciluad yal) dlaa

812 791 e —ue 02 :auat 05 rdod| 2022 2w

Jipa ganay Jughily iad) 35a Alla Ayt 1Abprall alill Gbith) (puludd 4S50l e <)

dalad) A dll jlaady) Jalad milii :(08)J g
aadY) cilaleal/Adial) 4y ginall - - A8 Agina
Qe | Gale | laaiy) g igal
) | Jal ) ANOVA

_ u‘ = .A'..\'é
t B R R
S S <Bla 2 (8 5 F 3
dyginall Zasal dgginal) | 4 gunal)
Jlaady)
0 1 0 Con
stant B
.000 | .517 | .681 . 0 0 0 61
st.n
. 688 | .829 | .000 612
Cull)
0 6 0 2
.000 | .602 | .869 )
B Jitwl)

-SPSS v23 zalin clajia e alde ¥l ZBalll dlae) e 1 jiaal)

Lls) e g o sl (R=0.829 cul€ LUV Jalee dad o Jsaall e i

e i o ol RP= 0.688 aosill Jaleay Adjeall malil ulailly 48 sl il li€l) o dua)k
Agiiall Al W Al maldl) gadall 3 Chaas ) bl 3 %68.8 Ay ablud 4 jiiall
cilian) Al a5 Lsunall F=61.612 dad cuilS L Auhall Glai z)la o8l dalsad aas %31.2
adiaall ANVl (e (30 S8 a5 ¢8I9=0.000 disima g5ine e t = 1.517 Hlial dam RS
Ny odaig Aatiy ASSH Caeld WS ) By= 0.869 jlasi¥l Jalae dadi s (0= 0.05)
DY) Al (&1 3aa5 0.8609 dasity A8 pnall ralil) Gadaill 30l Leabay 3aas 3an o0 4S5

y =0.681 + 0.869 (X) + i

808



ISSN 2602-7321/ EISSN 2773- 2649 4:abai®y) g 435 5ilal) ciluad yal) dlaa

812 791 e —ue 02 :auat 05 rdod| 2022 2w

Jipa ganay Jughily iad) 35a Alla Ayt 1Abprall alill Gbith) (puludd 4S50l e <)

b Al Ol S daalise 2agi tHy Al ducadll Jiiig adal) A Gl aile
%5 Aygina (g5ine die Auhall Jae 3K all sl A8 jmall malill Gl
g Ak gl e aSisdl @l el Laie (Chenu) 4] dias Lo g il 13
o s Ly Aai)e ) lladll BiaS o el mand Gl (Chlea clsa ciad) alsall
) Asgal glag¥) e maed)l i (ks dusadl 3 shad) gl ae d3)ie Jaal
syas Jolag DS Bla 3 syl IS aalid lly (asilly dpialasl) AS5al) il gl aawiciyda gl
Py iyl

-

P ES

e b lemags salpl) sas e hals Aadaial) lala®y Wl @) a Asi el )

3 Al aladtinlg alia) o 5yall it e Jo) i) 3 el adieys cddlia) o) ala
pabiaia) 2y dun bl JSE et s 320 8 Bidall Cojlaal) @l Budi dglee Caual
s aall Abpral) Graai Al day o Cum B Ataa S Bide e maadl aleie sl 2 Lls 48yl
8l Pa e Gaaall pgdlls peadll s e daall G Blee o gy Mg cdugale laplas 4
Aplay Jualsio dga 5ed oz laally SUAY) clad (e JS (and 8 4 )lls Jalailly ddaaDlally 4 il
da (& leaa BaEY) Sy AS ke (Jlan () snasl) g iy lgaphatiy Adpaall oLy & Jaall (38
S| alazia g S gl g Lanslial) 4y Jally Asliall A8 el ladinl cagealss S OIS
e 1ALt Jaadl ) Jseasl glaval @kl Juadly clabiidl 3 sl ddyeall Jledlls
Juw s Al malill Gubill ol et ) sjaaiall el (e Gl iy ilalaidl)
Loy dalaiall 8 Cule LS 2 Ladi) iat camy 11 £ 1oy Saail) Baia 8 aalis )y lgdde dailadl)
B Ajre Hoehay sy

Aaal) b gilly gl

Sleaels Al ddjeall alasiny ASnd) b€l ) ddjall malill Godail) dlee gzl
Al el Al Gplead) o5 Jal e g iy L8lially leadl DA (e el IS alaill 448
LSl Adpnal) Gaudi ol L] hacas 2 A0 s S Gl JAl (S addes Bans Sl
clalaiall JS U8 (e alaia) e aphal) gildae) ny 130 cdgleall 38 acd 8 Lawla e (aall

%Chenu F., (2005), Vers une définition opérationnelle de la notion de compétence .Revue
Education permanente , n°162, Paris, pp201-208.
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