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Abstract:

The article aims to suggest a training engineering method capable of providing answers
to the concerns of corporate managers, especially with regard to skills development. The
research stems from a strong hypothesis that training contributes strongly to creating and

developing skills The research was supported by a field study based mainly on the descriptive

approach through the case study approach,
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which was carried out at the level of sixty-two institutions. The study concluded that solving
the problem of skills development in the studied institutions needs to control the
establishment of various references on the one hand, and the process of training engineering
on the other hand.

Keywords: Skill; Training engineering; Skills reference; Activities reference; Job position.
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