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Abstract:

This study aimed to measure both the level of empowerment and managerial creativity
of administrative staff at the University of Jijel, in addition to identifying the extent of the
impact of the dimensions of employees' empowerment on the level of managerial creativity,
and in order to reach the objectives of the study, (100) opinions were chosen in a way The
simple random sample.

The study concluded with several results, the most important of which are: that the
administrative staff in the departments of the University of Jijel enjoy high levels of
empowerment, and this is reflected positively in the level of managerial creativity they have,
which came with a high degree as well. The study also resulted in a statistically significant
effect of all dimensions of employees’ empowerment on managerial creativity. This is what
necessitates the administrations of Jijel University to maintain this high level of empowerment
and managerial creativity through its quest to promote and support ways of developing work.
Keywords: Employees’ Empowerment; Meaningfulness of Job; Self-Determination of Job;
Competence of Job; Development of Job; Managerial Creativity.
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**0.833 21 *%0.891 09
**0.887 22 **0.701 10
**0.716 23 **0.711 11 Joadl juglas
**0.773 24 *%0.798 12

.J818 (0.01) WY (Sgtun die Jlo**
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goezme Jawgtl il Byle 8 LLa)l cOlelas ciela da J] 28LSYL e JST 434S
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Shlall ggame LawgiogBylee IS (s 989 oz ga Lyl gy ¥ ( 3azme 2yl 3151 Gio
(Tseng & Lee, 2009, p. 6552)
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bl o e Lol aser Lasio Jtas (1) 5 Shball e a3 (n) s (140111,
o "FligyS " Jalae 513 LlS 451 Eozy «(Cohen, Manion, & Morrison, 2007, p. 506)
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.(Mugtadiroh, Astuti, Darmaningrat, & Aprilian, 2017, p. 518) &Ll (e
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NPES 0.808 24 aladl Slad! Jolas

(SPSS v.25) zaliyy il yiea e slaie¥ly oLl slae] ¢yo 2 yusal
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e Lo ldag (6531 A oo Jloe¥l Ay ildlatag Az (0 Luaals gl aila L | 5Lae¥l cnay
e Sl wligiun j3a09

109



)ij 54‘ pJLw}J e.bj‘..! é)—,’,-\-ﬁ

da Sls¥1 g1l alall sluedl Laagl of (05) 8y Jgotmll IS5 (- il LS
2o 529.(0.731) 0,08 §olens byl (3.885) iy o ¢ snslaell &S oliia oy Laiiye
e 0S5 sl 0 Job Los cille Ladlga Ay Julas sy (14.20-3.40] JLsll cyass
e gm (o Gauadl deme Al ptleladl gud JLe (6)10] & 1] gt 3929

sl Oy Jomem Aaale @ nylo¥) Cnalsoll (d 1o g 1! oL sl Lusley 4S5
O Bas T Lo 13) Loguas caglball gorudl (e amy (i pladl SN G 4T Y] Lo u> ] pdiye
Ao B yaga AasMSy 5 o lall Sl By 3 elinl] Ll Lllas iy o 1as¥l o1 Lz
Lelous 2aals Lzl LalSe O ¥ Audlis Ay 3 Jead ¥ i oly (b Aaslxlly
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1.274 0.785 0.085 1.406 Joadl s2a
adMazwl
1.135 0.881 0.101 1.388
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1.917 1.637 0.611 0.478 0.912 Joad! 3. 58
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0548 | 0.811 | cleladl cnSes
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(Mugtadiroh, Astuti, 10 ¢ J81 (VIF) culadl eias Jolas @b ¥ (Lls I
4 CM‘ bl Jalas @b ol LS «Darmaningrat, & Aprilian, 2017, p. 518)
.(Kamukama, Ahiauzu, & Ntayi, 2011, p. 157) 0.1 ;s ST (Tolerance)
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Abobanll Slsyall o Asbasyl ellas¥) o 13 b)) 5929 ause piny 3| p. 477)
Aolas] Aagd OL8 (SPSS) meliy il (e Ao deddl Al (e Goiatl] &9yl
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515 (0.05) Yl Ggres e Jlo*
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(ola¥ 1) 2l il & ol (e (%35.4) ol G 1dag Morrison, 2007, p. 523)
255 o 1 Jalgal s (964.6) sl 3 (ool (18e5) ekl ikl § il ynie
Ayl z3sail
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Bldly cosal) Jasedl Hlasei¥l delss jLas ! I (o ez (22 0n Geiall dems Aasl>
i JUW gzl § dminga Ledl dumsll o3 I
sks¥ (Multiple Regression Analysis) saail| Jasel! lases¥| Juloes g5l :8 Jgazd!
G531 ¢ 1! e calolall cnSlas slagl i

o adaoid! cdlatl Adaoid! pe cHlalal |
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