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The adoption of human resources marketing applications as an input to the

organization's e-recruitment: in response to the development of web tools or

reality imposed by competition requirements for talent in the labor market?
The case of L'Oreal and Condor Electronics is a model

"aomiid By Adedy ol yal
Rafikamanager1@hotmail fr .03 ,l52! Aol ol 938 2
Berrouba.eco@gmail.com . @ilaius sl ¢y ezl die dnalzy <ol 55385 Al 2

2020/06/25: y&dll SN 2020/05/20 :Jgall &l 2020/03/29 Y] s

lacsslly ot L) plazal g IV Cidagilly Zupdull 3,15l) Bagass g cdniial ipaile
Jeadl Gguw § calgll e Bunuddl Audldl Lo a5 Bugu> slas Hes ae Lols celgw > (e
3kl Bugud Aslill wlaglanll Hlas | Aueal ylasoaall lia 35 calsdl cip> "y (o Lo of
Fale Xamy cadsgill Auliw e AL Lapiliy cogll Jlal @lyslas ae Teales el 2, dull
dlms & 0wl Orinymd e s peal) Lalud J) ool ctee Allall By gie Y5 g
Lyl Al 20ldly (L'Oreal) adle sl Jo¥1 «Gio ASIN Cagdagilly 4ydall 3lsdl Baguid
3ol Bugudl Acgite wiliylae cniuwll g d Awlydl cuals Eo> o (Condor Electronics)
okl Bigud Slinhiy @lasl Le@lial Jl 2dLs] iyt Zulew ao pedlty Loy 2ydull
de dsamll e loge 5 el @y ccosll supazdl clyshdll ae 3815w Aaline 2,84l
walsll o Sy Oeill amdipeld sl Joal cambin il (3l Logd Zulle S
ool Slglas ¢ So ATV Cadbgall cabaernll Awliw By dull 5ylell Bigud it lise SlelS
sl oy

Abstract: The theme of human resources marketing and e-recruitment has attracted the
interest of researchers and institutions alike, with the emergence of new standards
imposed by intense competition for talent in the labor market or so-called "talent war". In

line with the development of web generations and their direct impact on employment
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policy in general. Through the case study, the researchers highlighted the pioneering
experiences in the areas of human resource marketing and e-recruitment, the first is
(L'Oreal) as a global company and the second is Condor Electronics as an Algerian
company.The study concluded that companies adopt a variety of approaches to marketing
human resources in line with the recruitment policy, as well as possessing various human
resources marketing tools and applications that correspond to the new developments of
the web, which helped each of them gain a global position regarding the attractiveness of
the employer for potential candidates and win the Talent War

Keywords: Human Resources Marketing, Recruitment Policy, e- Recruitment, Web
generations development, Talent War.
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