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This study aims to know the role that human resource management applications play in
encouraging small and medium enterprises operating in the state of Skikda to achieve
the dimensions of sustainable development, and in order to achieve this, the descriptive
analytical approach supported by the case study method was used, and the questionnaire
was used as a main tool for collecting information. We distributed 68 questionnaires to
managers and executives of the institutions under study, and the smalt PLS program was
adopted. To analyze the results and one of the most important results we have reached
is that the applications of human resource management together contribute to
encouraging small and medium enterprises to achieve the dimensions of sustainable
development. The study also recommended the need to clarify the laws and regulations
in force in the institutions, and to ensure that they reach all employees in a smooth
manner, in addition to Ongoing guidance in support of compliance with these
regulations.
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