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Abstract :

This research paper seeks To provide a
theoretical framework Contributes to the
identification of the basic concepts of
strategic human resource management
and highlighting its dimensions and
foundations, by presenting the
foundations of building a strategic human
resource management, then addressing the
concept, characteristics and dimensions of
strategic human resources management,
This study also touched on the two most
important models that dealt with the
strategic human resource management,
namely the matching model, and the
Harvard model, by presenting the most
important principles and characteristics
that distinguish them and presenting a
comparison between them.

Keywords: strategic human resource
management: The matching model: The

Harvard model.
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