REVUE MAGHREBINE MANAGEMENT DES ORGANISATIONS Vol.3, N°1, Décembre 2019
ISSN : 2437-0975
EISSN : 2710-818X

Ol &Sy (oole Gl B JIWI 33Ul 92

"S.CLBS " Gl o conw @0 Bl dulys

THE ROLE OF INTERNAL AUDIT IN THE APPLICATION OF THE
PRINCIPLES OF CORPORATE GOVERNANCE

CASE STUDY OF CEMENT COMPANY "S.CI.BS"

N
—Oluels dnslo—
m_benladghem@yahoo . fr
NV NIRVEVN e
—Olals el ol 553 U
boussaidmohammedabdelkrim@gmail.com
kel e _;.u.s
—Olals dnsl—

habiabdellatit68@gmail.com

Recu 16-08-2019 | Accepté 17-11-2019 | Publiéenligne25-12-2019 |

o M g o) WS ool subad a0, AJST s saadl aiby e Sl ) Al ede Gy
9 Sl sbudlly ddlaadl bl s Jo feall cds il RGN s oty 0ol erenad S Lgtenbus =

Al I3 Laes 5 Il g8adl 5 SIS e B bl Colend) wal e Liazel Gl 1 Ui
Gekd B ) 380 Reales ste eold 'S.CLBS" Glo o oVl 5528 s o ey L 3l
Wlgies e 2053

AL ) A8 aes A3Lis ¢ blia) 1] (sl BB (S7E) AaShe ¢ I 3 i lided) LS

148



REVUE MAGHREBINE MANAGEMENT DES ORGANISATIONS Vol.3, N°1, Décembre 2019
ISSN : 2437-0975
EISSN : 2710-818X

Abstract :

This study aims to highlight the role of the internal audit function as a supervisory mechanism
to implement the principles of corporate governance, by contributing to the design, evaluation and
development of the internal control system. Additionally, It serves to reduce the risks related to
financial and administrative corruption, attract investments, protec tshareholders' rights, and abiding
the rules of Transparency and reliability of financial reports.

To achieve this objective, we have relied on the most important theoretical aspects of corporate
governance and interna auditing. We supported this by afield study conducted at the level of the
cement company "S.C.1.B.S" in Beni Saf, to examine the contribution of internal auditing to the
application of governance at itslevel.

Key words: Internal Audit, Corporate Governance, Internal Control, Risk Management,
Transparency and Reliability of Financial Reports.
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