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Abstraction: Leaders and managers, in the world of contemporary
business, give priority to organizational culture in their productive organizations
in order to provide all facilities to reach their goals, and then they consider culture
as a rich and profitable asset for their strategic industrial projects. Institutions that
possess a strong culture which support the institutional strategy are successful and
distinctive and achieve profitability and keep pace with all the external changes.

Culture, as the intangible existing or as a "social glue", becomes more
important to the managers in the economic institutions, if it corresponds with the
values and culture of the socio-occupational categories that form the
organizational coordination, and thus unite the behaviours and the effective
professional practices, and the environment of work becomes suitable for the
principle of permanence and continuity in the regulatory successes.All this shows
the symbolic value of the organizational culture in the productive spaces, and the
challenge, for leaders and managers in the economic institutions, promotes a
culture that achieve harmony and internal integration, and controlling, at the same
time, all the external shifts in the time of "uncertainty."

This analytical study tries to figure out the role of the organizational
culture in reducing the incidence of the organizational conflict in the economic
organization, with the review of some field studies that demonstrate effective and
dynamic role of the organizational culture, in addition to the foundation's efforts
to reduce organizational conflict.

Key words: the organizational culture — the organizational conflict -
Enterprise strategy - setting changes - Economic Corporation.
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