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Abstract :

The objective of thisstudyis to examine the organizationalclimate in Algeria over the
pastdecade by tracking the evolution of articles publishedthrough the Algerian
scientificjournalsplatform ASJP for the period 2000-2022, whichcontain a word in
theirtitles, keywords, and summaries. "Organizationalclimate", where the
bibliometricmethod of analysiswasadopted to measure the evolution of
scientificpublishing on thistopic, The studyrevealedthat 107 articles werepublished in
variousfields Of these, 23.45% in highereducation, 18.51% in industry, 13.58% in
education and sports, 8.64% in health and energy, 3.70% in public institutions, 2.46%
in agriculture and the rest of the fieldrepresents 1.23% While the wholeresearchused
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the applied curriculum, accounting for 77% of the total articles, The findings and
analysiscontained in thisstudy serve as a road map for future academics, researchers
and practitioners to help maintainbetterorganizationalclimates.

Keywords :Organizationalclimate, Bibliometric analyses, ASJP, Algeria
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