
 06   / :01)2020(  39-  50  

: 05/08/2019                               :09/05/2020       
 

39 

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  
 :  :mohammed.hadjadji@univ-mosta.dz 

 

  
The general social system between the social protection of the worker and 

the repercussions of economic globalization 
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Abstract:Social public order is considered to be the protective approach of workers in labor relations, in accordance 
with peremptory legal provisions that provide a minimum level of protection to the worker as a party of the labor 
contract by enacting rules that restore the contractual balance of such relations where it is not possible to bypass 
them, unless, it provides the worker with conditions better than those granted by law and collective agreements. 
Undoubtedly, economic globalization has shaken the social public order and affected the labor market alike, making 
it more flexible. 
Through it, the user regained some freedom in organizing the work relationship, which led to a gradual nibbling of 
the acquired rights and a reduction in the social protection circle size that is included in the social public system 
provisions , as its effect also appears through the forms developed in employment and on working conditions alike, 
which Classified as fragile work, this is what made jurisprudence sound the alarm about the future of labor law and 
social protection in light of the growing dominance of economic globalization and the search for the ways that lead 
to rationalize it.  
key words: Social system, labor relationship, economic globalization, principle of preference, flexibilityintent of 
giving privileges to others knowing that they are unjustified. 
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