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Abstract:

This study aims to examine the mediating effect of work engagement
on the relationship between person-organization fit and turnover intention.
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To achieve this aim, a descriptive approach was used and data were
collected through questionnaires. PLS-SEM was applied to analyze the data
and to test the hypotheses.

The study results indicated that person-organization fit has a negative
effect on turnover intention. Moreover, the results showed that work
engagement mediates the relationship between person-organization fit and
turnover intention.

Keywords: work engagement; person-organization fit, turnover intention.
Jel Classification Codes: M12, M51, M54
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