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Abstract 


Work occupies a large place in people's lives, and Plays 
an important role through its effect on the health and welfare of 
individuals, and often affects the personal and public life, it is 
important in Economic and social aspects, many research in 
industrial / organizational psychology has shown that Quality  
of work life is an important indicator of satisfaction with life, 
Health, and psychological well-being of employees Such as 
Sirgy's study and others, so How quality of life at work can 
affect an individual's quality of life outside of work? Is there a 
relationship between the professional and personal life of the 
individual? The aim of this article is to address some of the 
theoretical data on the quality of life in work by highlighting the 
most important indicators, its relation to the quality of public 
life and life outside the scope of work by giving a brief about 
the most important theoretical models, the explained 
approaches and their role in achieving the psychological well-
being of the individual, The conclusions were reached on the 
need to pay attention to the quality work life in the institutions 
because of their association and impact on the worker's life 
within his workplace and the extension of this influence in his 
life outside the scope of work and psychological well-being. 
Keywords : Quality of work life; Quality of life; indicators of 
quality of life at work; Relationship between areas of 
professional life and life outside of work, Theoretical 
approaches to quality of life at work ,Psychological Well-Being.


 


