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Abstract : 
The study aimed to clarify the difficulties 
faced by the worker with disability in the 
work environment, and the most important 
ways to overcome these difficulties in order 
to achieve his sense of empowerment and 
integration in his work, by tracking the 
most important causes of unemployment of 
disabled workers from the beginning of the 
qualification to achieve the opportunity to 
work  and  lose  it  either  because  of   his  
resignation or the expulsion from work, In 
order to answer the following main 

question: What are the most important 
administrative practices that allow to 
achieve the empowering of employees with 
disabilities within the institution ?, the 
answer for this question was through 
providing a suggested vision of 
empowerment dimensions which fit this 
category of employees, and how to apply 
them,  and the role of the administration, 
institution and society in ensuring the 
creation of an empowering environment 
that allows the disabled person to prove his 
existence as a productive individual not the 
opposite,  Finally, highlighting a successful 
experience of empowering the disabled 
employees for benefit from it, with some 
recommendations that support the disabled 
employee in his work environment. 
Keywords : Empowerment - Human 
Resources with disabilities- The right to 
work- Work Environment.  
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