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Abstract :
Organizational justice considers as a way
that we judge through it the nature of
dealing in both levels the job performance
level and humanity, this tow levels are the
backbone of psychosociology architecture
in any foundation.And this relationship
appears clearly throughout a range of values
and behaviors of members of the foundation
and this will lead us to a conclusion which
is :Through the organizational justice we
can develop a range of behaviors and values
to our employees in the foundation by
motivating and developing their identity as
part of the company or the foundation.

Keywords: organizational justice,
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