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The role of servant leadership to support knowledge sharing amang
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Abstract:

The study aimed to investigate the level of servant leadership and
the level of knowledge sharing according to the opinions of 40 nurses in
the hospital Bachir ben Nasser in Biskra province ,and whether there is a
correlation between servant leadership and knowledge sharing . Using a
descriptive analytical approach , observation ,a questionnaire and the

SPSS.23program. The important study results were:The degree of
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practicing servant leadership wasmoderate, meanwhile the degree of
practicing knowledge sharing was weak, there is a weak positive
correlation between servant leadership and knowledge sharing with a value
of 0.336 at 5% significant level, The weak relationship may be due to the
influence of other factors on knowledge sharing, such as orgamzatlonal
factors and personal factors. the important recommendations are
activating the role of servant leadership by motivating employees to share
knowledge among them, which leads to the promotion of organizational
citizenship behavior.

KeyWords: knowledge sharing, servant leadership, empowerment
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