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Abstract 
This study focused on the issue of Saudi women in the labor market and the pathways for their 
empowerment and their access to leadership positions. It is a field study that started from the 
importance of what has been achieved for Saudi women in the educational, social and economic 
fields, and raised the problem of the social factors that support the empowerment of women and 
the obstacles that limit this. And it relied on a survey that was completed among a sample of 300 
women working in the governmental and private sectors in the Hail region. The results were 
analyzed in the light of the perspectives of organizational sociology, especially the social 
division of labor theory. The study used the concepts of leadership, gender and empowerment, 
and benefited from previous studies that dealt with the problem from different perspectives. I 
have reached significant conclusions about the importance of social and cultural factors in a 
woman's career path. One of the most important of these is that Saudi women benefit from the 
support and development efforts that the Kingdom has pursued in the field of women's 
empowerment, with the continued presence of some residues of the masculine mentality in the 
social field that hinder the paths of career advancement and the full empowerment of women. 
key words:Women, empowerment, gender, work, leadership positions, Saudi Arabia. 
. 

1.    :  

  . 

 .   



– -                             
 

474    2020  

 

 .  

  

 

 .

   

 .

 .    

   -    -       

   (Pew   Research)             

                      

              2030  

     ) 2019 ( .    

   

   .

  .  

                                          :    .  

1.  :  

  2020   

 )  49 )  (%15  (

28 27 

 .  )2018 (   

   ) 45.3  (%  )54.7  (%        

   )53   (%     )47   (%  

   )https://www.stats.gov.sa/ar/news/384 ( .    

  )19.7 (%   )63.5  (%   

  "  )27.9  (%  )72.1% ( 

  

2018    )3.3  .(%   

 



– -                             
 

475    2020  

   

  2018) https://www.stats.gov.sa   ( .  

   ""   "

  

      .""   

 

".  )https://news.un.org/ar/story/2019/03/1028491  .(  

  ""          

             

   "  ."         

     .  

      

 "   ."  

     "  " 

 .             

      )2016 .(  

    

   

 .    

      :   

2.  : 

   : 

-      

-  

-  

-    

-  

-     

  

  
 

https://www.stats.gov.sa/
https://news.un.org/ar/story/2019/03/1028491


– -                             
 

476    2020  

3.  : 

     :  

-   

     . 

-    

   . 

-  . 

4.  : 

1.4-  :  

 

 .   :  

-      . 

-  

 .  

2.4-  :  

     :  

-    

 

   . 

- 

 . 

- 

 .  

5.    : 

1.5-  : 

 .   



– -                             
 

477    2020  

2.5-  :  .

   

 . 

3.5-   : 

  2020   . 

4.5-  :google forms 

        . 
 

6.  : 

1.6-  :      ) 24.879(

1.6   

  "   "   

2.6-  :  

   "    "   .  

  

  

  

  

  

  

n =    

N =  

Z =         0.95   1.96  

d   =    ) 0.05 .(  

 )379( 79 

 ) 300 (

 .  

3.6-   :  

 :  

-  .  

150.011

50.0

2
2

2
2

d
z

N

d
z

n



– -                             
 

478    2020  

-  .   

-    :  " "   

-  ) = –    ( 

-  = 4-1=3  

-      

-    = ÷     

-    = 3  ÷ 4   =0.75  

-    :  

-   )1 )  (1,75 (  "

" .  

-   )1,76 )  (2,50 ( 

"" .  

-  ) 2,51 )  (3,26 ( 

"" .  

-  )3,27 )  (4 (" 

" .  

4.6.  :  

300  .

 

 

   .  

7.  : 

   .  

 .  

  2009   " "  

 . 

 

   .  

    



– -                             
 

479    2020  

   

)2009 ( .  

  ""  

     .2013 

  

  .  

 .

 .  

      .  

 

   

  .

    .

 

 ) 

  2013 .(    

"" 2014 

 .

 

   .

        

  )2014 (  

 

       

 47  

 ) .

2017 .(  



– -                             
 

480    2020  

2017 "" 

  . 

     

 .    )2017 .(  

 "" "" 

" 

 .        

     2030        

.          

  .           

         .  

     

              

           

             

  ) .  2017 .(  

 "

 "      

   2030 .         

                

             2030 .  

  : 

             

               

       .  

          

   .             

          .  



– -                             
 

481    2020  

          . 

             .  

           

               

          )2017 (.  

  ) 2030 ("  

" "" " 

 

  .

 .

    ) 2018 .(  

"" 

 : .

  2018 

 . .

  . 

    

        

) .2019 ( .    

"   "

" : " 

 )2019 .(   

 :  63.3 

20.5  .    

 . 

    

30  2030  .

    

  .



– -                             
 

482    2020  

 

 )  2019 ( .  

8.  :  

     

  .  

 

 . 2017 " 

   2018  

 

   )w.spa.gov.sa/1917426https://ww .(    

 .  

  .  

    

    

 .   :  

-   . 

-  

 . 

-      . 

- 

 .  

9.   :  

   

        

 . "" 

  . 

 . "

 

https://www.spa.gov.sa/1917426


– -                             
 

483    2020  

 "  ) 1983 78 

79 ( .  

   :"  "   

 "   .

 ...""  ...

 . .

   

  ) ".1986  192193 .(    

    "   

 . 

       

     .  

  " " "     " :  

-  

 .  

-    ) 2011  8586 ( .  

  " " . 

    

    .   

     .   

  . 

     

) 2005  464 .(  

  " "  

  .  

"  

   

  

  

".  )2005  455 .(  



– -                             
 

484    2020  

 "  " 

      )2009  120121 .(  

    

    .  / 

 .  

  

hierarchy     ) 1994  23 ( . 

10.     :  

   .

   .    

     

   .  .  

10-  1  :  

  

 .Empowerment Cambridge      " : 

 ) "2020 dictionary. Cambridge .(

     

   

   )2003  159 .(  

   

 .        .

"              .   
                   

              

   "  ) .2018  839840 .(    

10  -2  . :  

  . 

    )Ensley et 

al. 2006 .(      

 )Kezar et al.2006 .(    



– -                             
 

485    2020  

    . 

  .  

     .

 .  . 

  ) Bryman,1992 .(

     .

 )Avolio et al.2009 .(  

 :      )Mathews,2016,p2 (  
     

         

     

    

    

           

    

     

      

    

    

    

      

10  -3  . :  

   

 )Spence, Helmreich, and Stapp,1975, p10 (      

  :X Y  )Johnson, Repta, 

2011 (  

  

  .   

     ) who.2016 .(  

(Korabik,1999,2-16)  

 Stereotyps Gender-role identity 

  )Bem,1993 .( 



– -                             
 

486    2020  

  )Ayman, &Koranik,2010 ( .

  

 )Applebaum, Audet, & J. Miller, 2002 .(                                     

10  -4  . :  

        . 

 .   

  . 

 

  (Kathryn & al.2017)   

      

 .    

  .   

     . 

  

  (Kathryn et al.2017, p143)            

4.10-  :    

    

     :  

-          . 

-      . 

-      . 

- 

   . 

-      .  

11.    :  

11  -1   :

 

 . 

 .  



– -                             
 

487    2020  

11 -2  :  

   

  

   .  

   :  :  

1.  :  

1.1  :  

  

  25 18.3  

25 35  21.3   .

  35 45 49  .

2018 25-29 

23.5 30-34 19.4  .

 

    .  

2.1  :  

 77  .

 .

 2019 

37 

  34.4   .    

3.1    :  

      

53   41 

 5.3  .  

  0.2  .  

  

  

  

  



– -                             
 

488    2020  

                                       )1 (     .  
      %  

1-  77 25.7 

2-  62 20.7 

3-   17 5.7 

4-  38 12.7 

5-   1 .3 

6-   30 10.0 

7-   22 7.3 

8-     13 4.3 

9-   24 8.0 

10-   16 5.3 

  300 100.0 

4.1   

  58 

36.3 5.3  .

 

  4.3  .  

                                      )2 (      
      %  

 175 58.3 

      109 36.3 

  16 5.3 

  300 100.0 

5.1      :  

 

5 41 10 48 11 

5 10  .

   .  

  

  



– -                             
 

489    2020  

                   ) 3 (        
      %  

5  123 41.0 

5 10 33 11.0 

10 144 48.0 

  300 100.0 

6.1    :  

    52  .

20.7 

  .         .    

                         )4 (     .  

      %  

 157 52.3 

  143 47.7 

  300 100.0 

7.1        :  

 65  . 

30.7  .

 

 . 

4.3    .  

8.1.  :  

    

  .  

9.1  .   :    

  42  31.7 

    7 

 .    

 

  19 7 



– -                             
 

490    2020  

   .15.7 

 .  

10.1  . :  

  90  

 .    

84       12    .  

2.    : 

    

 70  

    20 22 

  58   .53 

 .    

               )5  (  

   
        

    
  

 %  %  % 
1   104  34.7 159 53.0 37 12.3 2.22 .649 3 
2         174  58.0 60 20.0 66 22.0 2.36 .820 2 
3 

  

210  70.0 31 10.3 59 19.7 2.50 .803 
1 

4   65 21.7 198 66.0 37 12.3 2.09 .577 4 

 2.30 0.71  

3.   :  

    

 .  

  

  

  

  

  
 



– -                             
 

491    2020  

                       ) 6 (      

   
          

    
  

 %  %  %  % 
1   51  17.0 158 52.7 53 17.7 38 12.7 2.74 .888 3 
2   2  .7 93 31.0 69 23.0 136 45.3 1.87 .881 5 
3   72  24.0 140 46.7 68 22.7 20 6.7 2.88 .849 2 
4 

  

147  49.0 90 30.0 41 13.7 22 7.3 3.21 .938 
1 

5     31  10.3 128 42.7 69 23.0 72 24.0 2.39 .964 4  
 2.62 0.90  

4.  :  

1.4.  :  

    

    

     .

 

    .  

 ) 7 (    

   
          

    
  

 %  %  %  % 
1 

  

185  61.7 80 26.7 35 11.7 - - 3.50 .696 1 

2 

.  
93  31.0 87 29.0 120 40.0 - - 2.91 .839 2 

3 

    
37  12.3 88 29.3 103 34.3 72 24.0 2.30 .969 3 

4 

   

  

30  10.0 64 21.3 81 27.0 125 41.7 2.00 1.017 7 

5 

    

16  5.3 162 54.0 56 18.7 66 22.0 2.43 .891 4 

6 
67  22.3 3 1.0 94 31.3 136 45.3 2.00 1.167 6 



– -                             
 

492    2020  

  
7  

  

10  3.3 75 25.0 57 19.0 158 52.7 1.79 .932 8 

8  

  

30  10.0 105 35.0 41 13.7 124 41.3 2.14 1.072 5 

 
 2.38 0.95  

2.4.    :  

  

    

      .  

                 ) 8 (     

   
          

    
  

 %  %  %  % 
1 

  

50  16.7 88 29.3 44 14.7 118 39.3 2.23 1.142 4 

2 

   

60  20.0 129 43.0 25 8.3 86 28.7 2.54 1.107 1 

3 

  

25  8.3 104 34.7 37 12.3 134 44.7 2.07 1.061 6 

4 

  

  

55  18.3 72 24.0 107 35.7 66 22.0 2.39 1.023 2 

5 

 

  

1  .3 139 46.3 45 15.0 115 38.3 2.09 .925 5 

6 

  

34  11.3 88 29.3 114 38.0 64 21.3 2.31 .932 3 



– -                             
 

493    2020  

 
 2.27 1.03  

3.4.       : 

       

 .  

    

 .  

               ) 9 (   

   
          

    
  

 %  %  %  % 
1 

  

1  .3 119 39.7 48 16.0 132 44.0 1.96 .923 7 

2 

  

24  8.0 120 40.0 38 12.7 71 23.7 2.17 1.044 6 

3 

  

28  9.3 122 40.7 118 39.3 79 26.3 2.33 .968 5 

4 

  

37  12.3 145 48.3 77 25.7 41 13.7 2.59 .874 2 

5 

  

71  23.7 70 23.3 63 21.0 96 32.0 2.39 1.164 4 

6  

  
72  24.0 83 27.7 73 24.3 72 24.0 2.52 1.102 3 

7 

  
120  40.0 32 10.7 74 24.7 74 24.7 2.66 1.234 1 

 
 2.37 1.04  

  

5.   :  

 .

    

    

   .  



– -                             
 

494    2020  

           ) 10 ( 

  
          

    
  

 %  %  %  % 
1 

 

  

105  35.0 194 64.7 1 .3 - - 3.35 .484 3 

2 

  

135  45.0 128 42.7 2 .7 35 11.7 3.21 .939 7 

3 

  

135  45.0 164 54.7 1 .3 - - 3.45 .505 2 

4 

  

110  36.7 161 53.7 29 9.7 - - 3.27 .626 4 

5 

  

110  36.7 138 46.0 2 .7 50 16.7 3.03 1.021 8 

6 

  
77  25.7 160 53.3 1 .3 62 20.7 2.84 1.032 9 

7 

  
133  44.3 139 46.3 1 .3 27 9.0 3.26 .861 5 

8 

  

168  56.0 103 34.3 29 9.7 - - 3.46 .666 1 

9 

  

169  56.3 51 17.0 57 19.0 23 7.7 3.22 1.007 6 

 
 3.23 0.79  

 
  

6.    :  

   

 .    

   .     

 .   

       .  



– -                             
 

495    2020  

     ) 11 (   

   
          

    
  

 %  %  %  % 
1   144  48.0 58 19.3 98 32.7 - - 3.15 .886 1 
2 

  
107  35.7 112 37.3 52 17.3 29 9.7 2.99 .959 3 

3    140  46.7 66 22.0 66 22.0 28 9.3 3.06 1.030 2 
4   

  
62  20.7 63 21.0 40 13.3 135 45.0 2.17 1.209 5 

5 

  

11  3.7 120 40.0 54 18.0 115 38.3 2.09 .962 6 

6   45  15.0 129 43.0 3 1.0 123 41.0 2.32 1.158 4 
7 

  
36  12.0 24 8.0 52 17.3 188 62.7 1.69 1.047 7 

 
 2.50 1.04  

7.    :  

   

   

     

   

 .    

 ) 12 (     

  
          

    
  

 %  %  %  % 
1 

  

190  63.3 37 12.3 45 15.0 28 9.3 3.30 1.035 7 

2 

  
152  50.7 41 13.7 51 17.0 56 18.7 2.96 1.194 9 

3 

  

160  53.3 86 28.7 26 8.7 28 9.3 3.26 .964 8 

4 

  

231  77.0 67 22.3 1 .3 1 .3 3.76 .458 1 



– -                             
 

496    2020  

5 

  

171  57.0 112 37.3 17 5.7 - - 3.51 .604 4 

6 

  

172  57.3 99 33.0 29 9.7 - - 3.48 .667 5 

7 

  

179  59.7 99 33.0 22 7.3 - - 3.52 .630 3 

8 

  
180  60.0 118 39.3 2 .7 - - 3.59 .505 2 

9 

  

172  57.3 78 26.0 50 16.7 - - 3.41 .759 6 

 
 3.42 0.76  

8.  :  

 .

  

  .  

 ) 

2014  (  )2017 .(    

 

 .  

 

 .  

 . 



– -                             
 

497    2020  

 .

) 2017 ()2019   ()    2018 .(    

 .

 . .

 

 " " 

) 2016  .(     

    

    .  

9.  : 

 :  
      

 

  

 

   

 

 

  )2009(.  

   

   

  

) .2017.(  

 

  

 
(Korabik,1999,2-16) 

Stereotyps Gender-
role identity 

 )Bem,1993.(  

 
) Ayman, 

&Koranik,2010 .(

) Applebaum, Audet, 
& J. Miller, 2002                                .(

  



– -                             
 

498    2020  

  

 

 

 

  

. 

 .

 

    ) .

 

2013.(  

 

  

         ............  

 

  

        

 

  

  

     

 47 

 

 

) .

2017.(  

 
      

      
     

     
  

    
      

  ) .

2017.(  

   
    
   .  

      
     
       

  

    
      

.    

 

) 

2009120121.(  

  

 
  

 .

 

) 2005455.(  

  



– -                             
 

499    2020  

 

  .   

 

 

  

      
    .  

  
      
     
       

    
      

   )2017(.  

 

) 2018(  

 

) 2014(  

    

  

 

) .

208(  

  

  

) .2019(.  

  

  

    

  

 

(Kathryn et al.2017, p143)           
 

)Bryman,1992 .(

 .



– -                             
 

500    2020  

  )Avolio et al.2009.(  

         
        

     
      

      
 ) ."2018

839840 .(  

10.  : 

 :  

1.10-    :  

- 

 . 

-  . 

- 

 . 

-  .   

-  .  

2.10-  :  

-  . 

- 

 . 

-  . 

-  . 

-  .  

11.  :  

 .   

  .

 " "  " "  " ")2016 (  

  .

 .  



– -                             
 

501    2020  

 :  

 : 

-    ) 1986 .(  :  . 

 . 

-  ) 2019  . ( :

 . 

-      .( )        

   2030  :   354-376 

-  ) 1983 .( :  . 

 .   

-  )  2018 (

 :  .  .  https://www.ipa.edu.sa/   

-  ) 2009 .( . .  : 

 

-   )2009 (  .  .  : 
https://fac.ksu.edu.sa/sites/default/files/book.pdf   

-  ) 2009  ( ) 2009 ( .  

-  ) 2014 .( 

  .123 

2014  31  .  

-  ) 2003 .( :  . 

  –   

-  ) 2005 .( )  .( 

 .   :     .  

-  ) 2011 .(    . 

)1 (  :   :    1675  

-   )2017 .(             

   . :  

2030    190-206  

https://www.ipa.edu.sa/
https://fac.ksu.edu.sa/sites/default/files/book.pdf


– -                             
 

502    2020  

-  )2013 (     :  .  

   .  

-  ) 2016 .(     :        

  –  .   : )web pdf (9789226308244 ;9789226308237 ISBN .(  

-   )2019 .( .   

 :     .  

-  )2017 .( . : 

32 . 

 
 

- Applebaum, S., L. Audet, and J. Miller, Gender and leadership? Leadership and gender? A 
journey through the landscape of theories. Leadership and Organization Development 
Journal, 2002. 24(1): pp. 43–51. DOI10.1108/01437730310457320 

- Avolio B J, Walumbwa F O and Weber T J (2009), “Leadership: Current Theories, Research, 
and Future Directions”, Annual Review of Psychology,Vol. 60, pp. 421-449. DOI 
10.1146/annurev.psych.60.110707.163621 

- Ayman, R. and K. Koranik, Leadership: Why gender and culture matter. American 
Psychologist, 2010. 65(3): pp. 157–170. DOI 10.1037/a0018806 

- Bem, S., The Lenses of Gender: Transforming the Debate on Sexual Inequality.1993, New 
Haven, CT: Yale University Press. DOI 10.2307/2074863 

- Bryman A (1992), “Charisma and Leadership in Organizations”, Sage Publications, London. 
DOI 10.1177/017084069301400309 

- Ensley M D, Hmieleski K M and Pearce C L (2006), “The Importance of Vertical and Shared 
Leadership within New Venture Top Management Teams: Implications for the Performance 
of Startups”, The Leadership Quarterly, Vol. 17, No. 3, pp. 217-231.DOI 10.5772/65457   

- https://dictionary.cambridge.org/dictionary/english/empowerment 
- https://news.un.org/ar/story/2019/03/1028491 
- https://www.stats.gov.sa 2018   
- Johnson, J.L. and R. Repta,(2011). Sex and Gender. in Designing and Conducting Gender, 

Sex, and Health Research, SAGE Publications Los Angeles J.L. Oliffe 37. DOI 
10.5860/choice.49-1496 

- Jose Mathews New-Genre Leadership Theories: An Overview, Article (PDF 
Available) · https://www.researchgate.net/publication/315379961 

- Kathryn E. Eklund, Erin S. Barry and Neil E. Grunberg (2017) Gender and Leadership 
https://www.researchgate.net/publication/313265924_Gender_and_Leadership 

- Kezar A J, Carducci R and Contreras-Mc Gavin M (2006), “Rethinking the” L” word in 
Higher Education: The Revolution of Research on Leadership: ASHE Higher Education 
Report, John Wiley & Sons. DOI 10.1002/aehe.20102 

- Korabik, K., Sex and Gender in the New Millennium, in Handbook of Gender and Work, G. 
Powell, Editor. 1999, Thousand Oaks, CA. Sage. pp. 3–16. 

- Spence, J., R. Helmreich, and J. Stapp, Ratings of self and peers on sex role attributes and 
their relation to self esteem, and the conceptions of masculinity and femininity. Journal of 
Personality and Social Psychology, 1975. 32: p. 10. 

- World Health Organization. Gender, women and health: What do we mean by “sex” and 
“gender”? 2016 [cited 2016 August 6]; Available from: http://apps.who.int/gender/ 

https://dictionary.cambridge.org/dictionary/english/empowerment
https://www.researchgate.net/profile/Jose_Mathews

