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:Résumé

This study includes the impact of information and communication technologies on 
human resources management as the most important functions in contemporary 
institution that is a pillar of human resource and the first feature to excel. 
Was addressed to this effect through the systematic sequential arrangement where it 
was to identify the information and communication technology, it was addressed to the 
Human Resources Management by identifying the origins and the most important 
functions in addition to the new challenges. 
At the drop of the impact on the brood Riyadh Setif Mills as a place of study, we went 
out with some results that make sure to activate the two important aspects: the need for 
attention to the human vendor in the enterprise, the possibility of activating the role of 
this function (Human Resources Management) introduction of new technology. 
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ANOVA à 1 facteur 

 Somme des carrés ddl Moyenne des carrés F 

 

Inter-
groupes 

32,099 54 ,594 7903,251 

Intra-
groupes 

,003 38 ,000 
 

Total 32,102 92   

 

Inter-
groupes 

24,581 54 ,455 6052,087 

Intra-
groupes 

,003 38 ,000 
 

Total 24,583 92   

 

Inter-
groupes 

39,598 54 ,733 1745,127 

Intra-
groupes 

,016 38 ,000 
 

Total 39,614 92   

 
ANOVA à 1 facteur 

 Signification 

 

Inter-groupes ,000 

Intra-groupes  

Total  

 
Inter-groupes ,000 
Intra-groupes  

Total  

 

Inter-groupes ,000 

Intra-groupes  

Total  

SPSS 

(Sig) 1010
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 Somme des 
carrés 

ddl Moyenne des 
carrés 

F Signification 

Inter-groupes 32,002 53 ,604 235,631 ,000 
Intra-groupes ,100 39 ,003   

Total 32,102 92    

SPSS 

(Sig) 1010
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 Somme des 
carrés 

ddl Moyenne des 
carrés 

F Signification 

Inter-groupes 30,895 49 ,631 22,471 ,000 
Intra-groupes 1,207 43 ,028   

Total 32,102 92    

SPSS  

(Sig) 1010
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 Somme des 
carrés 

ddl Moyenne des 
carrés 

F Signification 

Inter-groupes 24,426 49 ,498 136,075 ,000 
Intra-groupes ,158 43 ,004   

Total 24,583 92    

SPSS 

(Sig) 1010
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