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Abstract :  Article info 

The study aims to identify the impact of Covid 19 on human resources 
performance (work volume, quality of work and duration of work completion), the 
study was conducted on a sample of 129 individuals from various public and 
private institutions, and after testing the hypotheses, we concluded that the Covid 
19 crisis It led to an increase in the volume of work and the time limit for 
completing the work, and had a negative impact on the quality of work. 
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