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Physical withdrawal from work as a form of withdrawal behavior among employees 
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Abstract :  Article info 

The purpose of this study is to know the level of withdrawal behavior by knowing the 
level of physical withdrawal among the employees of the hospital neighborhood clinics 
in Djelfa, As well as shedding light on this phenomenon and identifying its size, trying 
to identify the level of dimensions of physical withdrawal, in addition to revealing the 
most influential reason for the levels of physical withdrawal from work as a whole. 
The descriptive approach was used, and the scales were processed using statistical 
methods using the Statistical Package for Social Sciences (SPSS). The results showed 
that: The physical withdrawal of the employees of the neighborhood clinics in the 
municipality of Djelfa was relatively average, and that all dimensions of the measure 
of physical withdrawal were average. 
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