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Abstract :  Article info 

This study aimed to measure the level of job engagement among the employees of the 
"GOURARI RAHMAN" secondary school in Oum elbouaghi by determining the degree 
of connection of the employee concerned with the research cognitively, consciously and 
behaviorally with his job, a descriptive approach was used and a questionnaire was 
distributed to 64 employees, and 54 questionnaires were retrieved. 
The results showed an increase in the level of engagement in the concerned employees 
with a relative weight (73.8%), which showed the availability of high degrees of 
cognitive absorption with a relative weight (68.4%) in addition to a high level of 
behavioral absorption with a relative weight (82%). 
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