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The importance of developing competencies in institutions as 

a competitive trend in a knowledge-based economy 
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Abstract:  
he study aimed to examine the importance of adopting the economic institutions 
under study to develop their human competencies and the relationship between 
them and their competitiveness. In order to achieve the objectives of the study, 
150 questionnaires were distributed to the managers and staff of the respondents. 
The study, by analyzing the correlation and influence between the two variables, 
the independent variable (competency development) and the dependent variable 
(competitiveness of these institutions), found many facts show that the adoption of 
institutions to study dimensions of competency development positively affect their 
competitiveness and may be due to the dimensions of development combined 
 Keywords: :. Competency ,  development , competitiveness , knowledge , behavior , 
skill  
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