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Abstract 
This study aimed to identify to what level the practices of the green human resources 
management are adopted at Taif University; to identify impact of practices of the green human 
resources management with its dimensions (green jobs, green training and development, 
evaluation of green performance) on improving the application of the environmental 
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management (improvement of energy use, improving water use). A questionnaire for data 
collection was developed. Validity and reliability indicators have been verified. The study 
sample was composed of (220) administrators elected through the simple random sample 
method. The findings revealed that the level of adopting practices of the green human resources 
management in general falls within the mid-level. Further, the improvement of environmental 
management application falls within the mid-level. The findings also revealed that level of 
practices adoption of the green human resources management in general accounts for (67.1%) 
out of improvement of the environmental management application. Findings of the multiple 
regression analysis revealed that practices of the green human resources management adopted in 
the evaluation of the green performance at Taif University contribute to the improvement of the 
environmental management application whereas the practices of the green human resources 
management adopted in the green jobs and green training and development don’t contribute to 
the improvement of the environmental management application. The survey comes up with 
several recommendations, most notably: the university management shall carry out 
environment-oriented management through recruitment of individuals who express positive 
attitudes towards the environment; training of personnel to be qualified enough in ecology in 
addition to placement of comprehensive plans that determine the general goals and basic 
principle for environment protection, to monitor and evaluate environmental data in connection 
with the improved resources use (energy, water) and therefore the environmental sustainability 
at its campus is secured. 
Keywords: green human resources management, environmental management, Taif University 

 :  

  

    

  

   

  

kufaine, 

2014)   .(  

      

    

  

  (Chang,2013) 

  Environmental 

Management (EM)     

    

   )  2007(    

   

 )  GHRM  (Green 



  ...................................... ..............5297-2062 ISSN:   
 

38 2019    -   13 2                                                                  46  

Human Resource Management  

            

   

(Sarma &Gupta,2016)        

    

     

    

 

:  

    

  

  

  

   ) Viebahn,2002 )  (2017) (Waqara et 

al,2016 (  

) 2012   (

     )14,7  (%

  

 )  The Fourth World Water Forum, 

2006 (    

    

  

  

  

   

 :     

1.          

  

2.        ( ) 

 



  ...................................... ..............5297-2062 ISSN:   
 

38 2019    -   13 2                                                                  47  

3.   

  

 : 

1.    ) 

  (  

2.        ( ) 

  

3.    ) 

     (    ) 

.(  

 :      

  :               

      

   

  

  

       

  

  

   

(Arulrajah et al,2015) .  

           

      

  

    

  

  

  

  



  ...................................... ..............5297-2062 ISSN:   
 

38 2019    -   13 2                                                                  48  

      

 .    

  

Ho1   :  " ) 0.05   (

)     (

       ( ) 

     . 

  

Ho1-1:  :  )  0.05 (  

  

Ho1-2  :   :  ) 0.05   (

  

   :  

  :      

      )2017(Ahmad, 2015) (    

AnuSingh& Shikha,2015) (        )

2016(  (Wagner,2011) )2014(    (Sonetti et 

al,2016) .  

  
 :  

    :

              

        

 )1-6 (       ) 7-12 (  

    ) 13 -18 (  



  ...................................... ..............5297-2062 ISSN:   
 

38 2019    -   13 2                                                                  49  

   :

     ) 19-26 (    

 ) 27-32 (  

   :

  

 : 

:  

      

    

      

 Deepika, 2016)  (

    :

   

 ) Hordijk,2014  (

 ) Mandip, 2012.(  

:   

    

        

 :    

 :        

           

    ) Renwick et al, 2008 (    

      

        

      

 )Mandip, 2012 (.  

 :           

       

     ) Jackson et al, 2010 (   ) Renwick et al, 2013 ( 



  ...................................... ..............5297-2062 ISSN:   
 

38 2019    -   13 2                                                                  50  

  

  

.  

        

      

   )Renwick et al, 2013  (      

      

    ) Jabbour and Santos, 2008 (  

            

   Jackson et al, 2011.(  

  :    

        

 (Norton et al,2017)   

      

(Harmon et al,2010)      

      (Vimala & Shriyanka,2018)    

    

  

      

   (Opatha,2013) .    

   : 

              

                    

      )  2015(      Gendron  

 )2004:60  (  "                

                ) 2014   (

         

         

  



  ...................................... ..............5297-2062 ISSN:   
 

38 2019    -   13 2                                                                  51  

    

(United Nations,1996)  .   

   :  

  .    

 )44:2016 (    :    

1.             

2.         

3.       .  

4.    

5.   

 : 

      

    

  

              Zoogah,2011) ( 

 ) 2017   (

   

 :  

      

   .  .  

 :  

      (Bombiak & Kluska,2018)    

  

 ) 150  (

      

  

  

  



  ...................................... ..............5297-2062 ISSN:   
 

38 2019    -   13 2                                                                  52  

  

  

 )     2017   (      

  

 ) 274    (

    

        

      

 

  

) 2017   (  

  

    /

 )78)  (165 (     

    

  )      

  (.  

) 2016 (  

 ) 2000-2013  (  

          

  

   

  

  .  

 ) 2016   (

  

 ) 30     (

  ) 

     (    

      



  ...................................... ..............5297-2062 ISSN:   
 

38 2019    -   13 2                                                                  53  

      (Ruchismita, et al, 2015)  

  

  ) 100  (

5   (

  

  

   

.    

      (Arulrajah, et al, 2015)

  

       

   

  

  

  

  

    (Paille, et al,2013)    

 ) 2011-2012   (

       

  

  

     ) 151   (

  :

  

.    

 (Renwick et al, 2012)   

  

      

) 1988-2011 ) (200    (

  



  ...................................... ..............5297-2062 ISSN:   
 

38 2019    -   13 2                                                                  54  

  

     

    

  

  (Levy & Marans, 2012)    

   

  

   

) 70   (  

        

  

      

        

 . 

 :  

:  

              

  .  

     

    

  2018-2019     )1100  () 650 (450 .  (  

 )220 (          

 )20 (%  .  

 :    

            

     :    

  :     . )   :32   (

 

-     ) (  

 )18  (       )   :6  (    



  ...................................... ..............5297-2062 ISSN:   
 

38 2019    -   13 2                                                                  55  

 )  6  (   )  6  (  

  

-      ) ( ) 14  (  

   )   :8  (    

 )  6 (   

 ) Likert  :  (  

          
5  4  3  2  1  

  :  

  ) 10   (      )  7   (

            

  .         ) 32   (

.   

 :  

              )30   (  

    

"Cronbach's alpha" ) 1.(  

 ) 1 (  
       

0.891 6    

)

 (  

0.922 6  
0.895 6   
0.939 18  ( )   
0.882 8      

) (  0.910 6  
0.924 14    ( )  

       

  ) 0.939(  ) 0.924.(  

  



  ...................................... ..............5297-2062 ISSN:   
 

38 2019    -   13 2                                                                  56  

1-       

        

    .  

 ) 2 (   
        

1 – 1.80         

1.81 – 2.60     

2.61 – 3.40      

3.41 – 4.20      

4.21 – 5.00          

2-       

 .  

  :  

 )   

   :     

 )   

             

       

) 3.(  

  

 ) 3   (         

   

  

  

  
  

  
  

     
   

  
 

  

1 1 
  

 .  ( ) 
2.87 0.97  

2 5 
 . 

2.77 1.00  

3 2  . 2.74 0.94  



  ...................................... ..............5297-2062 ISSN:   
 

38 2019    -   13 2                                                                  57  

  

  

  
  

  
  

     
   

4 3 
  

.( )  
2.74 0.96  

5 4 
  

 
2.68 0.90  

6 6 
  

2.67 0.93  

  2.74 0.78  

 
 

 
 

  

1 8 

  

 

3.04 1.01  

2 9 
  

 . 
3.02 1.02  

3 12 
  

 . 
2.86 1.00  

4 10 
  

 
2.79 1.01  

5 7 
 . 

2.63 0.87  

6 11 
 . 

2.49 1.01  

  2.80 0.80  

 
 

 
 

  

1 15 
  

 . 
3.04 0.98  

2 16 
  

  

 

2.94 0.96  

3 17 

  

  

 

2.75 0.74  



  ...................................... ..............5297-2062 ISSN:   
 

38 2019    -   13 2                                                                  58  

  

  

  
  

  
  

     
   

4 18 
  

 . 

2.67 0.88  

5 14   

 

2.67 1.03  

6 13 

 . 

2.54 0.95  

  2.77 0.71  

 ( )   2.77 0.72  

 ) 3   (        ( )    

       

 )2.77 )  (0.72  .(     

            

 )2.80 )  (0.80  (       

   ) 2.77 )   (0.71  (         

   )  2.74 )  (0.78  (  

        

  

             

 ) 1  ) " (

 )  "  (2.87)  (0.97  (

  )  .6   " (

 )  "2.67 )   (0.93  (  

  .       

   ) 8  " (

  



  ...................................... ..............5297-2062 ISSN:   
 

38 2019    -   13 2                                                                  59  

 )  "3.04 )  (1.01 (    .

 ) 11   " " (

 ) 2.49)   (1.01  (   .     

     

  ) 15  " " (

 ) 3.04 )  (0.98  (    .

 ) 13  ("  

 )  "2.54 )  (0.95 (   .  

     :    

)  (  

             

   ) 4.(  

 ) 4   (         

   

  
  

    
  

  

     
   

 
 

 
  

1 19 

  

  

 . 

3.25 1.08  

2 21   

 . 

3.06 0.96  

3 20 
  

 . 
3.06 1.03  

4 26 
  

  

 . 

2.73 0.86  

5 25 
 .   

2.64 0.89  

6 24 
  

 
2.58 0.96  



  ...................................... ..............5297-2062 ISSN:   
 

38 2019    -   13 2                                                                  60  

  
  

    
  

  

     
   

7 22 

  

  

 

2.51 0.99  

8 23 
 

2.36 0.84  

  2.77 0.73  

 
 

 
  

1 30   3.29 0.98  

2 28 
 

3.18 1.01   

3 29 
  

 . 
2.95 0.98  

4 31 
  

 . 
2.66 0.98  

5 27 

  ) 

  

 .  ( 

2.54 0.88  

6 32 
  

 . 
2.31 0.83  

  2.82 0.69  

 ( )   2.79 0.68  

 ) 4   (   )     

        )2.79   (

) 0.68  .(            

 ) 2.82 )   (0.69  (   

   ) 2.77)  (0.73  ( .      

               

  

             

     )19  " (          

   )  "3.25 )  (1.08  (  

 )  .23  " (



  ...................................... ..............5297-2062 ISSN:   
 

38 2019    -   13 2                                                                  61  

 )  "2.36 )  (0.84  (   .  

                 

 )30 )  "  " (3.29   (

 )0.98  (  )  .32  " (    

 )  "2.54 )  (0.88 (   .  

     :    

   

  

 :   

     :H01  :      )0.05  

 ()    

(    

          ) 

    (  ) 

 (  ) 5(.  

   )5(  ) Analysis Of Variance (    
 

    

  

 

F  

 

  

    2R 

 69.505 3 23.168 149.581  0.000* 0.671 

  33.456  216 0.155  

  102.961 219  

          *    )0.05  (.  

   ) 5 (   ) F )  (149.581    (

   )0.05    ( ) 2R(   ) 6710.   (  

 ) 67.1 )  (%   (

       ) 6   (    

  .  

  )6 (          

   
  

)  (  
B 

  

  
Beta 

  t  

 

  

  



  ...................................... ..............5297-2062 ISSN:   
 

38 2019    -   13 2                                                                  62  

  

)  (  
B 

  

  
Beta 

  t  

 

  

  

)Constant ( 0.600 0.107  5.607 0.000 

 0.111 0.065 0.126 1.715 0.088 

 0.110 0.069 0.128 1.599 0.111 

  0.572 0.093 0.597  6.128 0.000* 

    *    )0.05 (.  

       )6  (          

  (t)    (Beta)    ) 6.128 )  (0.597   (

       )0.05    (  (B)   ) 0.572   (

 )    (  

      

  ) 57.2 (%  .  

        

   (t)   

(Beta)       )1.715 )  (0.126   (

       )0.05    (  (t)    (Beta)       

   )1.599 )  (0.128  (    )0.05 .(  

  :      

      )0.05    (        

        

      )0.05    (        

           .    

        

        

          

    

     : H01-1  :    

 )0.05    (  )   

 (    



  ...................................... ..............5297-2062 ISSN:   
 

38 2019    -   13 2                                                                  63  

      ) 

    (  ) (  

    ) 7(.  

   )7(  ) Analysis Of Variance (    
 

    

  

 

F   

 

  

    2R 

 71.446 3 23.815 111.672  0.000* 0.603 

  46.065  216 0.213  

  117.511 219   

          *    )0.05  (.  

   ) 7 (   ) F )  (111.672    (

   )0.05    ( ) 2R(   ) 6030.   (

   ) 60.3 )  (%    

     ) 8   (    

  

  )8 (        

  
  

)  (  
B 

  

  
Beta 

  t  

 

  

  

)Constant ( 0.549 0.126  4.371 0.000 

 0.114 0.076 0.122 1.508 0.133 

 0.127 0.081 0.138 1.573 0.117 

  0.562 0.109 0.550 5.133 0.000* 

    *    )0.05 (.  

    )8  (          

  (t)    (Beta)    ) 5.133 )  (0.550   (

     )0.05 ((B)  ) 0.562 (  

 )      (    

        

 ) 56.2 (%  .  



  ...................................... ..............5297-2062 ISSN:   
 

38 2019    -   13 2                                                                  64  

        

        (t)    (Beta)   

     )1.508 )  (0.122  (  

    )0.05    (  (t)    (Beta)       

 )1.573 )  (0.138  (   )0.05  .(  

  :      

      )0.05    (      

    

 )0.05    (        

         .      

            

          

    

  

       : H01-2 :     

 )0.05    (  ) 

 (    

          ) 

    (  )  (  

  ) 9 (.  

   )9(  ) Analysis Of Variance (    
 

    

  

 

F   

 

  

    2R 

 66.961 3 22.32 125.816 0.000* 0.631 

  38.319  216 0.177  

  105.28 219  

          *    )0.05  (.  

     )9 (   ) F )  (125.816    (

   )0.05    ( ) 2R(   ) 6310.   (  

 ) 63.1 )  (%    



  ...................................... ..............5297-2062 ISSN:   
 

38 2019    -   13 2                                                                  65  

     ) 10   (    

  

   )10 (        

  
  

)  (  
B 

  

  
Beta 

  t  

 

  

  

)Constant ( 0.669 0.114  5.840 0.000 

 0.106 0.069 0.119 1.535 0.126 

 0.087 0.074 0.100 1.185 0.237 

  0.585 0.100 0.604 5.856 0.000* 

    *    )0.05 (.  

     )10  (          

  (t)    (Beta)    ) 5.856 )  (0.604   (

     )0.05 ((B)  ) 0.585   (

 )      (    

        

 ) 58.5 (%  .  

        

        (t)    (Beta)  

       )1.535 )  (0.119  (  

    )0.05    (  (t)    (Beta)       

 )1.185 )  (0.100  (   )0.05  .(  

  :      

     )0.05    (      

            

      )0.05    (        

         .      

            

   

    

 :  



  ...................................... ..............5297-2062 ISSN:   
 

38 2019    -   13 2                                                                  66  

    :     ( )  

         

     

   

          

  

 )Bombiak & Kluska,2018)  (Renwick et al, 2012   (

  

:        

   

  ) 

) 2017    (

  ) 

.  (  

  :      

    

  

) Levy & Marans, 2012   (

  

  

:        

   

  

  

) Arulrajah, et al, 2015   (

  

 :     ( )    

            

  

 ) Ruchismita, et al, 2015   (



  ...................................... ..............5297-2062 ISSN:   
 

38 2019    -   13 2                                                                  67  

    

  )2017 ( .  

   :

     

      ) 2016   (

  

     :    

   

                

) 2016 (      

.    

:    

  

     ) 2016(   ) Paille, et al,2013 (    

 )Levy & Marans, 2012 (   ) Renwick et al, 2012  (    

   

  

  

) Levy & Marans, 

2012 (      

  

    

      

       

) Ruchismita, et al, 2015   (

    

  

   :    

        

     



  ...................................... ..............5297-2062 ISSN:   
 

38 2019    -   13 2                                                                  68  

   ) Paille, et al,2013 (      

  

 .    

 :  

  

1.   

    

       

   .  

2.       

        

    

. 

3.   

  

  

    

   

4.   

     

. 

5.             

       

  

   ) 2017   .(

   4   )13 ( 497-520.  

 ) 2016   .(

  -      

(ECDE) ) 2000-2013(     / 

 1542 –  5.  



  ...................................... ..............5297-2062 ISSN:   
 

38 2019    -   13 2                                                                  69  

 ) 2017   :  .(

http://albuthi.com/blog/1253  

   )2012   .(

  

 )   2016   .(  

    

89  )37(53-75.  

 ) 2007     .(

   :  08  

1945   .  

             )2015 (                  

                      

 .  

 ) 2017  .(  

 /  

     

 ) 2014   .(    

-   

 ) 2014 .(   : .  
References 
Ahmad, S. (2015). Green human resource management: policies and  practices. Cogent 
Business & Management, 2(1): 1-13. 
Arulrajah, A. Opatha, H.& Nawaratne, N. (2015). Green Human Resource Management 
Practices: A Review, Sri Lankan Journal of Human Resource Management, Vol.5, No.1. 
 AnuSingh, L & Shikha, G. (2015). Impact of Green Human Resource factors on environmental 
performance in manufacturing companies. International Journal of Engineering and 
Management Science, 6 (1): 23-30. 
Bombiak, E. & Kluska, A (2018). Green Human Resource Management as a Tool for the 
Sustainable Development of Enterprises: Polish Young Company Experience, Sustainability, 
10, 1739; doi:10.3390/su10061739. 
Chang, Huei-Chun, (2013). Environmental management accounting in the Taiwanese higher 
education sector Issues and opportunities, International Journal of Sustainability in Higher 
Education, 14 (2):133-145. 
Deepika, J. (2016). Green HRM: An Effective Tool to attain & maintain Competitive 
Advantage, International Journal Of Advanced Research in Engineering & Management 
(IJAREM), PP. 14-16. 
Gendron,C, (2004). la gestion environnemental et la norme iso 14001, les presses de 
l’université de Montréal, Canada, p:60. 

http://albuthi.com/blog/1253


  ...................................... ..............5297-2062 ISSN:   
 

38 2019    -   13 2                                                                  70  

Harmon, J.; Fair eld, K.D.; Wirtenberg, J.(2010) Missing an opportunity: HR leadership and 
sustainability. People Strategy, 33, 16–21. 
Hordijk, I. (2014). Position paper on sustainable universities. Journal of Clean Prod., 14, 810–
819.  
Jabbour, C. J. C., & Santos, A. C. F. (2008). Relationships between human resource dimensions 
and environmental management in companies: proposal of a model. Journal of Cleaner 
Production, 16, 51-58. 
Jackson,S.E.;Seo,J.(2010).The Greeing of Strategic HRM Scholarship. Organ. Manag. 
J.,7,278–290. 
Jackson, S., Renwick, D., Jabbour, C. J. C., & Muller-Camen, M. (2011). State-of-the-Art and 
Future Directions for Green Human Resource Management Zeitschrift für Personal for schung. 
German Journal of Research in Human Resource Management, 25, 99-116. 
Kufaine, N. (2014),"Competitive Strategies In Higher Education: Case Of Universities In 
Malawi. The International Journal of Social Sciences and Humanities Invention. 1(71), 
2349-2031 
Levy, B. & Marans, R. (2012). Towards a campus culture of environmental sustainability 
Recommendations for a large university, International Journal of Sustainability in Higher 
Education, Vol. 13, Iss. 4 pp. 365 – 377. 
Mandip, G.(2012); Green HRM: People Management Commitment to Environmental 
Sustainability, Research Journal of Recent Sciences, Vol. 1 (ISC-2011), 244-252. 
Norton,T.A.;Zacher,H.;Parker,S.L.;Ashkanasy,N.M.(2017).Bridgingthegapbetweengreenbehavi
oralintentions and employee green behavior: The role of green psychological climate. J. Organ. 
Behav., 38, 996–1015.   
Opatha, H. (2013). Green Human Resource Management: A Simplified Introduction. In 
Proceedings of the HR Dialogue; Department of HRM, Faculty of Management Studies and 
Commerce, University of Sri Jayewardenepura: Nugegoda, Sri Lanka. 
Paille, Y. Olivier, B.& Jiafei ,J. (2013).The Impact of Human Resource Management on 
Environmental Performance: An Employee-Level Study Pascal, Springer Science &Business 
Media Dordrecht, J Bus Ethics DOI 10.1007/s10551-013-1732-0. 
Renwick, D. & Redman, T. Maguire ,S. (2012). Green Human Resource Management: A 
Review and Research Agenda, International Journal of Management Reviews, ijmr, 14(1), 
28-30..  
Renwick,D.W.;Redman,T.;Maguire,S.(2013).Green human resource management: Areview and 
research agenda. Int. J. Manag. Rev, 15, 1–14. 
Renwick, D.W.S.; Redman, T.; Maguire, S. (2008). Green HRM: A Review, Process Model, 
and Research Agenda. University of Shef eld Working Paper, Available online: 
https://www.shef eld. ac.uk/polopoly_fs/1.120337!/ le/Green-HRM.pdf (accessed on 3 
December, 2018). 
Ruchismita, P; Shitij, R & Pallavi, S & Vivek, Y. (2015). Green HR: Analysis of 
 Sustainable practices Incorporated by IT firms in India. SIMS Journal of Management  
Research, 1: 12-17. 
Sarma, R. & Gupta, N.(2016) Green HRM: An Innovative Approach to Environmental 
Sustainability, AIMS 12th International Conference on management ,825-830. 
Sonetti, G.; Lombardi, P.& Chelleri, L. (2016).True Green and Sustainable University 
Campuses? Toward a Clusters Approach, Sustainability, 8, 83; doi: 10.3390/su8010083 
The Fourth World Water Forum, Mexico (2006). World Water Council 
(http://www.worldwatercouncil.org/) 
United Nations (1996). Technical report: the environmental management in the pulp and paper 
industry, UNDP, Paris, N0: 34, 1996, P: 177. 
Viebahn, P. (2002). An environmental management model for universities: from environmental 
guidelines to staff involvement, Journal of Cleaner Production, 10 , 3–12. 

http://www.worldwatercouncil.org/


  ...................................... ..............5297-2062 ISSN:   
 

38 2019    -   13 2                                                                  71  

Vimala B.; Ambli, S. (2018). Green HRM – An Innovative Approach to Environmental 
Sustainability  IJEMR, Vol 8 Issue 01 - Online - ISSN 2249–2585 Print - ISSN 2249-8672 1 
www.ijemr.in. 
Wagner, M. (2011). Environmental Management Activities and Sustainable HRM in German 
Manufacturing Firms – Incidence, Determinants, and Outcomes, Zeitschrift für 
Personalforschung, ,German Journal of Research in Human Resource Management, 25(2), 
157-177. 
Waqara, A. Wasimb, A. Salman, H. Jahanzaibc M. and Azizd H. (2016). Environmental 
Management System Framework for Sustainability Achievement in Higher Educational 
Institutions Journal of Advanced Research in Business and Management Studies ISSN, 
3(1):47-70. 
Zoogah, D.(2011). The dynamics of Green HRM behaviors: A cognitive social information 
processing approach. Zeitschrift fur Personal for schung 2011, 25, 117–139. 
 

http://www.ijemr.in/

