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Abstract 
   Our research involves essential objective, it is the Study which identifies the contribution of 
organizational culture to the reinforcement trust organizational in PENGPU   Algeria, chlef branch. 
This study relies on a sample of 66 workers in the previous association. We use the Statistical 
Package for Social Sciences (SPSS, v: 24) to analysing the data of our research.  
   To sum up, the findings leads to statistically significant impact for organizational culture to the 
reinforcement trust organizational in the above association. The results also show that there were 
not statistically significant differences in the effect of organizational culture to the reinforcement 
trust organizational, which refer to (age, educational level, career experience). 
Key words: organizational culture, trust organizational, PENGPU   Algeria, chlef branch. 
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