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Abstract:  
This study aimed to recognize the effect of workplace spirituality on outstanding performance 

of employees in Ophthalmology Hospital Friendship Algeria- Cuba (Ouargla). The study adopted 
the descriptive analytical approach, observation and questionnaire as the main tool for data 
collection, from a sample with (114) employee in the field of administration and health. 

The results showed that workplace spirituality had statistically significant effect on 
outstanding performance of the employees, there is a high level of spirituality and outstanding 
performance, there are statistically significant differences in outstanding performance attributed to 
personal variables (gender, experience) in Ophthalmology Hospital Friendship Algeria- Cuba 
(Ouargla).  
Keywords: spirituality, workplace spirituality, meaningful work , performance, outstanding 
performance. 
JEL Classification: A13 M54 L25. 
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