
P-ISSN: 2170-1040 
 

 :14 –  :01 )2023 : (883 - 902  
E-ISSN: 2602-5426 

 

883 
 

   
The impact of ethical leadership dimensions on organizational integrity in The 

specialized hospital institution for mother and child in Djelfa 
  

  
MQEMADD)   djelfa.dz-f.belagra@univ 

 

: 21/01/2023      : 27/04/2023      : 20/05/2023 
  

  

 :  
  

  ) 100 (
) 440 (     )SPSSSmartpls(. 

  
-  

  ) 0.05=(.  
-       )

()0.05=(.  
   

JEL  :M54M19  
Abstract:  

This study aims to know the impact of the dimensions of ethical leadership on achieving 
organizational integrity in the specialized hospital institution for mother and child in Djelfa, through 
a field study using a questionnaire distributed to a random sample of (100) workers, out of the study 
population consisting of (440) workers. After analysis using appropriate statistical methods (SPSS, 
Smartpls). The study concluded a set of results, the most important of which are:  
- There is an effect of moral leadership as an independent variable on organizational integrity as a 
dependent variable for workers in the specialized hospital institution for mother and child in Djelfa 
at a significant level (  = 0.05). 
- There are no statistical differences in the impact of ethical leadership on organizational integrity in 
the presence of the modified variables (gender, age, experience, educational level, job 
classification) at a significant level (  = 0.05 ) .  
Keywords: Ethical leadership, organizational integrity, The specialized hospital institution for 
mother and child in Djelfa 
JEL Classification: M54 M19 

  
  
  
 



  
  

 

 

884 
 

1.  

  

  

" 
 

.   
 

 
   

1.1   
  

 
 

  
 

 :  
-   

 
-   

 
-    

 
-    

 
-    

 



 : :838388  --  020299    : :1414  ––   : :0011  ))20202323 ( (    
 

885 
 

-  
  )

  

2.1  : 
  : 

: 
  .   

-    

. 

-    .  

-     

. 

-    

. 

-    

. 

 : 
 .  

3.1  :  
-  " "  " " 

  
-  " "   
-    
-  

  
  
  
  
  
  
  



  
  

 

 

886 
 

2.   

1.2   

i.  

ii .
  

 :
iii.  

  
iv.  

 )Davies & Ellison (

v.  
)Jay Gerald, R.Rowe (

vi.  
)  ( ) 

 .
vii.  

  
  :

 

 
 

2.2   
viii:  

  : .
 



 : :838388  --  020299    : :1414  ––   : :0011  ))20202323 ( (    
 

887 
 

  
 

  
 

  )Kalshoven( ix:  

  : 
   
   
   
   
   
    

3 .  
1.3   

x.  
 . 

)  .

xi.  

 )Guido Palazzo (

  
 " " 

xii.  
xiii:  

  :
 

  
 



  
  

 

 

888 
 

 )Fuerst & Luetge ( :
xiv.  

 )Fuerst & Luetge (xv:  
 .( )  
 .( )  

 )Santoro (
xvi.  

)  (

xvii .  
2.3   

  

1.2.3  )BAXTER  JIM & Other :(
xviii: 

-   : 
- .( )  
-  

-    : 
-  
-  
-   :  
 -  
 -  
-    
 -  

-  
  

 



 : :838388  --  020299    : :1414  ––   : :0011  ))20202323 ( (    
 

889 
 

2.2.3  )Young :( Young 
xix: 

 -    )Structural Integrity :() 
.( 

 -   )Ethical Integrity:( 
 

3.2.3  )Moon & Hamilton :(
) 16 (xx: 

 -   )Critical Task :(
 

 -  
 -  

 -    )Leadership Supervision :(
 : 

-   )Focus On Process :( 
 -   )Focus On Ensuring Competence :( 

 -  
 -  
 -  

-  )Workload HR :(  
-  

- )Communication And Trust :(  
-  
-  

-  )Learning And Continuos Improvement.(  
-  )Change:(   

4.  
1.4     

 
 )  (



  
  

 

 

890 
 

440 )22.72%( 100 
) 62 (62.% 

2.4   
  

  

  )PLS (
 Smartpls) 3.0 (:  

)01:(   

  

  
 : Smartpls)(  

  
 ) :   (

.  
3.4 :  

.  

)spss 25( 
)smartpls  3.(  



 : :838388  --  020299    : :1414  ––   : :0011  ))20202323 ( (    
 

891 
 

   
) 01:(   

        

  
  

  

  1 5  X1 X5  
  6 10  X6 X10  

  11 14  X11 X14  
  15  19   X15 X19  

  20 24  X20 X24  

  24 35  Y1 X11  

 :    

 
 (Likert)  ) 
 ( 

.  
4.4 :  

 

) 0)  (1 (70  .  %
:  

) 02 :(  
        

01    24  0.922  

02    11  0.746  

  35  0.918  

 :  )spss(  
0.9

0.918 

)   (0.922 0.746 
  

  
  
  



  
  

 

 

892 
 

5.4   : 
 :  
) 03 :(  

      %  %  

    23  37.1  37.1  
  39  62.9  100  

  
  

30   8  12.9  12.9  
31 40  39  62.9  75.8  
41 50  9  14.5  90.3  

51   6  9.7  100  

  
  

5   14  22.6  22.6  
5 15   39  62.9  85.5  

16 25   7  11.3  96.8  
26   2  3.2  100  

  –   10  16.1  16.1  
  26  41.9  58.1  

  9  14.5  72.6  
  17  27.4  100  

    1  1.6  1.6  
  19  30.6  32.3  

  6  9.7  41.9  
  17  27.4  69.4  

  4  6.5  75.8  
  15  24.2  100  

 : )spss(  

6.4 :   

 )smartpls(
) Q².F².R²GOF (

 
  

1.6.4 :   
 : 

)Factor Loading()CR( )AVE( 
 



 : :838388  --  020299    : :1414  ––   : :0011  ))20202323 ( (    
 

893 
 

  

) 03 :(  
    Factor Loading  Composite Reliability  AVE  

  - 70% 70%  50% 

  
  

  

X1 0.539  0.924  
  
 

  

0.753  

X2  0.896  

X3 0.882  

X4  0.916  

X5  0.769  

  
  

  

X6  0.782  0.788  0.556  

X7  0.555  

X8  0.815  

X9  0.708  

X10  0.664  

  
  

  

X11  0.797  0.834  0.557  

X12  0.714  

X13  0.740  

X14  0.751  

  
  

  

X15  0.796  0.867  0.567  

X16  0.702  

X17  0.832  

X18  0.716  

X19  0.709  

  
  

X20  0.575  0.895  0.682  

X21  0.839  

X22  0.816  

X23  0.852  

X24  0.794  

  Y1  0.404  0.916 
 
 
  

0.578  

Y2  0.651  

Y3  0.208  

Y4  0.762  

Y5  0.726  

Y6  0.778  

Y7  0.849  

Y8  0.749  

Y9  0.728  

Y10  0.737  

Y11  0.748 

 :  (smartpls3) 



  
  

 

 

894 
 

-   )Factor Loading( :0.708
) 0.7082 (0.50 0.708 

0.7 .
)  ( ) x1x7x10x20y1y2y3 (

0.7  
 -  ) composite reliability:( 

)CR(
.  

0 1
0.60 0.70 

0.70 0.90 
0.95 

.   

 )CR(0.7

.  

- :  (AVE) 
 

)AVE(0.5 

 (AVE) 
0.5  

)AVE (
0.5 

.  

2.6.4 )Discriminant validity( 

  
 -  cross loading( :

 
  



 : :838388  --  020299    : :1414  ––   : :0011  ))20202323 ( (    
 

895 
 

) 04 :()cross loading(  
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