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:Abstract  

The research aims to study foresight as a method in the management of human resources in 
the Algerian public banking institution and to know the degree and limits of its impact on the 
development of the function of human resources management, and to provide solutions to problems 
that are difficult to address if not difficult to address in then. The responses were analyzed using the 
statistical program (SPSS), using descriptive statistics methods as well as inferential statistics 
methods.  

The results showed that the Algerian public banking institutions actually exercise the function 
of managing human resources in accordance with the general policies within them, provided that 
the Algerian public banking institution works to stimulate and activate the foresight mechanism in 
the management of human resources, and that there is an actual impact of the foresight on the 
human resources management function in Algerian public banking institution. 
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JEL Classification: M19, O34 
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