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Abstract: 
This study aims to clarify the role of work ethics in improving career performance of 

employees in the Algerian public administrations by studying a sample of the public administrations 
in the state of Blida, in order to determine the effectual relationship between the two variables of the 
study, We used a questionnaire as a data collection tool. 

And after processing the data obtained by the SPSS program through a set of tests required by 
the study, the results obtained concluded that there is an effective relationship between the two 
variables of the study, as work ethics in its various dimensions contribute to improving job 
performance in public administrations. 
Keywords: ethics, work ethics, career performance, performance improvement, public 
administrations. 
JEL Classification: M10, M19 
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