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Abstract:  
This study is designed to detect the impact of HR on the effectiveness of organizational crisis 

management in the faculty of economic, commercial and management sciences, university Batna. 
Which was applies to a sample of (143) staff member from a study community estimated at (296) 
staff member, we have achieved a medium degree of HR flexibility on the effectiveness of 
organizational crisis management.  
Keywords: HR flexibility, flexibility of HR practices, behavioral flexibility, Skills flexibility, faculty 
of economic, commercial, management sciences university of Batna.  
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