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JEL :M12L39M59 
Abstract  
The study aimed to find out the effect of job rotation on the performance of workers in sports 
facilities. We selected a sample of 82 employees in the Directorate of Youth and Sports using a set 
of statistical methods. 
The study reached a number of results, the most important of which is: - Attention to job rotation is 
not a prerequisite for increasing the performance of workers in the youth and sports sector - There is 
a weak direct relationship between the use of job rotation and the performance of workers in sports 
facilities - The presence of a weak effect of job rotation on the performance of employees in the 
directorate, which is due The employees' lack of understanding of the importance of job rotation 
and the absence of a clear vision for its implementation by the directorate 
Key words: job rotation - performance - sports facilities. 
JEL Classification: M12,L39,M59. 
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Statistiques sur échantillon uniques 

 N Moyenne Ecart type 
Moyenne 

erreur standard 

 82 2227405248 3206197043 0428446102 

 82 2397142857 2862021808 0382453751 
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Test sur échantillon unique 

 

Valeur de test = 2.34 

t ddl Sig. (bilatéral) 
Différence 
moyenne 

Intervalle de confiance de la 
différence à 95 % 

Inférieur Supérieur 

 2628 81 031 1125947522 198457270 026732235 

 1494 81 014 0571428571 -019502587 133788302 
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2.34     0.05  2.397    
  2.34     0.05  
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 Pearson Correlation 293*  
Sig. (2-tailed) 028  

N 82  
*. Correlation is significant at the 0.05 level (2-tailed). 
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Erreur standard de 

l'estimation 
1 a293 086 069 3310395875 
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Coefficients non standardisés 

Coefficients 
standardisés 

t Sig. B Ecart standard Bêta 
1 (Constante) 1560 317  4920 000 
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- 

   
 :  

  :  
 

  

1Y= 1.560 + 0.273 X 

= 1.560 + 0.273   
 :  

-  0B 1.560 (0.000 
. 

- 1B ) (  0.028 
. 

 
  

 :  
  

8.6% ) 0.086(



 : :222222  --  223377     : :1122  ––   : :0022  ))22002211((    

 

 

 

236 

 ) ) 8.6%  
 ( ) 91.4 % 

  ....  

280    
  

8.   
   :  

  
   

  
         .  

  
 

 
           

         

-               

-                
            

    

-        -    -      
      . 

-                 
      

-                
 

-             :  
  . 

  
  
 



  
-- 

 
 

 

 
 

237 

9. :  
1.         201114-15.  
2.  "  "      2 87 
3.                ) 

 (   21 – 22 2010. 
4. Huang H.  J.  Job rotation from the employees’ point of view. Research and Practice in Human 

Resource Management 7(1) 1999 pp 75-85. 
5. Bhadury J. &Radovilsky Z. Job rotation using the multi-period assignment model.International 

Journal of Production Research 44(20) ,2006 4431-4444. 
6. David. Fred R. Strategic Management pearson prentice Hall New Jersey ,2007,p308 
7. Johnson Gerry & Scholes Kevan Exploring corporate strategy text and cases 1997 3rd Ed 

prentice – Hall co London.p177 
8.             )   

   –   2017. 
9. Tharmmaphilas W. and Norman B. A quantitative method for determining proper job rotation 

intervals. Annals of Operations Research (128) 2004, p p 251–266 
10.     200931. 

11. Creager P. L.. Building  management  bench  strength:  a  qualitative  look  at  a  job  rotation  
program, Doctoral Dissertation University of San Diego, 2007, pp 82-93 

12.    "     "    6 
13.             28 / 7 

/ 2008 5404. 
14.             

201159 
15.       200689. 
16.          "        

"    2017  5 4.  1169 - 1188. 
17. Charity B. C. Job  rotation:  An  examination  of  its  effect  on  employee  performance  at  KCB  

branches in the north rift region Kenya. International Journal Of Advanced Research In 
Management And Social Sciences 4(5) 2015,pp 84-93. 

18. Jocom J  Lambey  L  & Pandowo M.  The Effect of Job Rotation and Training on Employee 
Performance in PT. Pegadaian (Persero) Manado. Jurnal EMBA: Jurnal Riset Ekonomi 
Manajemen Bisnis dan Akuntansi. 2017 

 
 


