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Abstract 

The objective of study to define the ethical leadership and indicant of the roles an show the effects 

which to leave in the environment that to work and arrive to show degree which reflex the relationship 

between ethical leadership and level of service them to present of human resources in organization this 

study dependent analytical method across of available to read it and this study reached for many 

conclusions important of it as to present many recommendations .  
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realize its importance  
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