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Abstract:

The main purpose of this study is to clarify the problematic relations between two important concepts
in organizational studies which are technology adoption and job performance in the Algerian energy
industrial group “Sonelgaz blida”. Technology innovation has an important influence on employee’s
job performance where it helps to reduce human error, increase productivity, and increase the speed of
communication. Several dimensions for employee job performance were considered in this research
namely job stress, motivation, and workload. Employing a quantitative research method, data was
collected from 28 respondents through a structured survey questionnaire. The findings indicated a
relation between technology adoption and job performance and that workload and motivation were all
positively correlated with employee job performance.
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“An innovation is the implementation of a new or significantly
improved product (good or service), or process, a new marketing
method, or a new organizational method in business practices,
workplace organisation or external relations”
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“Workforce performance is intimately linked to technological
changes and technological innovation. Technological change
could effectively be managed through human resource joint

approach”
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