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Abstract  Article info 

This study sought to determine the nature of the correlation and effect between the dimensions of vigilant 
leadership and strategic sensitivity in a sample of private hospitals in the governorate of Dohuk. The 
inductive logic was adopted to conduct the current study, which used the questionnaire as the main tool for 
data collection. As a mechanism for this study to achieve its goals, two main hypotheses were formulated, 
which are that there is a significant correlation between the dimensions of vigilant leadership and strategic 
sensitivity; And there is a significant effect of the dimensions of vigilant leadership on strategic sensitivity. 
The study chose a non-random sample, and the questionnaire was distributed to the individuals surveyed, 
who are  the  administrative  leaders  exclusively.  The  study concluded with a  set  of  proposals,  including the  
need  for  leaders  in  the  surveyed  hospitals  to  enhance  vigilant  leadership  activities  in  them,  and  not  be  
satisfied with the minimum benefit, but the maximum benefit from what these activities offer, because this 
will not only help them in enhancing their strategic sensitivity, but in several Other aspects such as 
pioneering behavior, creating new opportunities, and achieving outstanding performance. 
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