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Regulations and laws and their impact 
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Abstract :  Article info 

     Laws and regulations are considered to be the organizational matters on which all 
organizations are based. Classical theories emphasized the need to respect and apply 
laws within the organization. Performance and learning of human resources within the 
institution, and therefore we try through this paper to find out what is in the reality of 
Algerian institutions through the field we have chosen (University of Djelfa) and this 
fact-finding and trying to identify The extent to which laws and regulations apply and 
the effects they have on working individuals. 
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