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Abstract: The  study  aims  to  identify  the  
relationship between Emotional Intelligence 
and  job  Performance  ,  and  the  extent  of  his  
contribution to improving the job Performance 
In Public Institution Hospital "Zegoud Yusef" 
in Tennis. The study sample consisted of 200 
employees, where the Daniel Golman 2001 
Model was adopted to measure Emotional 
Intelligence. The study found a statistically 
significant effect of the dimensions of 
Emotional Intelligence on job Performance, we 
highly recommends The necessity of 
conducting study days and training meetings 
for employees in the public Institution hospital 
"Zegoud Yusef" about skills of Emotional 
Intelligence that would contribute to 
improving job Performance, focusing on the 
dimensions of Emotional Intelligence and 
employing it within models of job Performance 
evaluation and employment tests and To 
upgrade the institution.  
 Keywords: Emotional Intelligence; job 
Performance; Public Institution Hospital  
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