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Abstract:
This study dealt with the issue of awareness of
the determinants of organizational support in
the Directorate of Post and Communications in
Djelfa, The study was applied to a sample of
30 employees out of a study population of
(122) employees. The study used a
questionnaire as a key tool for gathering
information and data, the questionnaire was
distributed randomly on various workers.
Keywords: organizational support
determinants of  organizational  support,
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