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Summary 

This study aims to identify the dimensions of the 

organizational culture in the Algerian puplic 

institution, and the nature of prevailing labor 

relations and the extent to which culture affects 

labor relations from the point of view of 

workers, in order to achieve the objectives of 

this study wa conducted a field study using the 

descriptive analytical method, and randomly 

selected a sample consisting of 12 employees 

who applied the interview tool.  

  One of our main findings is the impact of 

organizational change on labor relations, this is 

reflected in the emergence of certain conflicts 

between the interests of the institution and this is 

the result of differences of views, and the slight 

difference between subculture and the different 

interests that constitute the institution under 

study.  
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