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ABSTRACT 
THE search in the théoratical bases of the organizational change as one of the branches of 
science of the science administrative organization as well as one of the scopes of research in the 
organizational behaviour. we find that it originates from the épistémology bases spésific to the 
administrative science of organisation that expresses a guiding philosophy that presents 
idéological frame restricted to how the examplar of the organizational réality is build and 
directed to différent organizational acts that are specific in rpotting the guiding organizations  the 
mechanisms of decision making, and the factors contributed to the succes of the organisation 
connected  to the formation and excution of the strategy of organizational change adopted to its 
administration .the philosophy of science knoum as epstimology stands for figuring out the 
undisputable and fundamental principles  that science rely on to frame hypotheses and theories to 
explain what is obswed and  studied out of spécific phenomena for each science and the testing 
of validity of these assumption  ,postulates and theories out of its completion and its 
undisputtality .this is not for the purpose of changing it but for valuating  its significance be it as 
tools for interpetation as well as its realities and information that science gathers from 
observation and experiment .Hense ,we are going the hook though the lence of this study to the 
search for the epistemological and theoratical frames of the organizational change.  
Key words :change,organizational change, epistemology. 
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