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Abstract:  
Interest in business ethics has escalated, since corruption has spread in organizations 
less associated with ethical values. Some organizations in America and Europe have 
witnessed ethical scandals, such as bribery, tax evasion and fraud, which have 
significantly reduced their performance. Fearing the spread of corruption in the business 
environment, the public authorities were quick to tighten control over the organizations. 
The influence of stakeholders has also increased on unethical organizations, in order to 
follow the correct approach based on honesty, integrity and transparency. In response to 
these pressures, some organizations have been compelled to prepare ethical charters to 
direct the behavior of their members towards right and right actions. But the heavy 
emphasis on profitability dictated the conscience of som managers to hide behind ethical 
codes for unacceptable behavior .    
Key words: business ethics, stakeholders, organizations, social responsibility. 
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