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Abstract

Family businesses represent the group of companies
that will employ students in the future. To this challenge,
universities have responded by developing family
entrepreneurship education and increasing research on this
subject. However, the academic entrepreneurship of the
family is just a starting point, but the specific nature of the
family entrepreneurial spirit attracts more researchers,
trainers and students. Family entrepreneurship remains
committed to other disciplines such as entrepreneurship and
leadership. The purpose of this study was to analyze the
views of university students on the status of family business
governance. 46 students from Laghouat University
participated in the course during the basic course of business
studies. The results were analyzed using SPSS.19. The
results of this study show that family businesses understand
the concept of family: the family is the owner, family
businesses are seen as small companies used locally.
Entrepreneurship motivates students to be owners of family
businesses.

Keywords: Family business, Entrepreneurship
education, Academic education for family business
governance.
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study of the Aspen Family Business Inventory ", Handbook of research on family
business, Edward Elgar, 2006,p 217.
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2 Nyenze, M & al," Influence of Intellectual Asset on Competitive Advantage of
Higher Institution of Learning in Kenya ", The International Journal Of Business
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4. Shelley Farrington & Elmarie Venter, "A historical overview of the study of
family business as an evolving field", New Contree, N° 58 ,2009,p59.

> . Wendy C. Handler," The Succession Experience of the Next Generation",
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Vol XIX, N° 0 2, p107.
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14 Lucrezia Songini & al , "The Why and How of Managerialization of Family
Businesses: Evidences from Italy ", Small Business / Small Business Magazine,
N°01,2015,p92

5 Robinson, K., "Out of our minds: Learning to be creative ) In
Proceedings of the Family Firm Institute annual conference in London:
The challenges facing the 21st century family business, October 10-12,
USA, 2001,p01.
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instruments for international monitoring ", Higher Education
Policy,N° 15,2002, p385
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family business , Journal of Business Venturing, Vol. 18,2003, p 514.
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