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Abstract:

This study attempts to find out the extent of the contribution and the impact of
the administrative leadership on the organizational change-in the economic institution
through the effective and dynamic role of the leader of the change; in addition to the efforts
of the administrative leadership in case of any resistance to the change decisions’ from the
work people.

Key words: administrative leadérship — change resistance - the institutions’ goals

— contextual changes of the organisational change.
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